Administration and Finance Committee
Minutes

June 4, 2026
4:30 PM
*Hybrid meeting*
Virtual/Council Chambers

Commence: 4:33 PM
Adjourn: 7:28 PM

Committee Members Present Excused | Unexcused
Deputy Mayor Senayet Negusse, Chair X
Councilmember Caitlin Konya X
Councilmember Bedria Abdullahi X

Other Council Members Present: Joe Vinson

Staff Coordinator: Gwen Pilo, Finance Director

1. Call to Order Chair Senayet Negusse called the meeting to order at 4:33 PM
2. Public Comment No public comments.
3. Review of the Minutes | _X Recommended for Approval

A copy of the 03/05/2026 minutes was provided to the committee for
review. The committee approved the minutes as presented.

4. Council/City Manager | XI Recommended for Approval

Travel Approval
Executive Assistant Lesa Ellis presented the following items for approval:

1. Expense approval for Councilmember Konya
NLC Congress of Cities
Total: $1,969.44

2. Expense approval for Councilmember Lovell
NLC Congress of Cities
Total: $1,504.29

3. Expense approval for City Manager Young
NLC Congress of Cities
Total: $1,892.72




10.

11.

12.

13.

Expense approval for Mayor Egal
NLC Congress of Cities
Total: $1,892.72

Expense approval for Councilmember Kwon
NLC Congress of Cities
Total: $3,641.63

Expense approval for Councilmember Vinson
NLC Congress of Cities
Total: $2,622.12

Pre-approval and expense approval for Councilmember Konya
AWC Annual Conference

Pre-approval: 2,195.23

Expense total: $975.04

Pre-approval expense approval for Councilmember Kwon
AWC Annual Conference

Pre-approval: $2,159.23

Expense total: $638.23

Pre-approval and expense approval for Councilmember Vinson
AWC Annual Conference

Pre-approval: $2,159.23

Expense total: $638.23

Pre-approval and expense approval for Mayor Egal
AWC Annual Conference

Pre-approval: $2,525,24

Expense total: $2,114.89

Pre-approval and expense approval for Councilmember Abdullahi
AWC Annual Conference

Pre-approval: 2,159.23

Expense total: $1,393.09

Pre-approval and expense approval for City Manager Young
AWC Annual Conference

Pre-approval: 2,159.23

Expense total: $1,659.20

Pre-approval for Councilmember Vinson
NLC National Black Caucus of Local Elected Officials
Pre-approval: $2,203

The committee approved the above pre-approval and expenses.




5. Review of the different
types of funding
options & bonds for
financing

Presentation Only

Special Capital Projects Manager Clynn Wilkinson, along with Justin
Monwai and Dick Schober of Piper Sandler and Deanna Gregory of
Pacifica Law Group, presented to the committee an update on the Civic
Campus project, including a summary of the critical path steps, tax-
exempt project eligibility, and benefits and consideration for various
project delivery methods and debt capital funding.

6. Proposed Ordinance to
place B&O Tax Voter
Initiative on November
General Election Ballot

Presentation Only

City Manager Jonathan Young along with Katherine Goetz from BERK
Consulting presented an overview of the proposed Business &
Occupation (B&0O) Tax Voter initiative, including key financial and policy
considerations, estimated revenue impacts, and future Council actions.

City Manager Young also shared an update that the city is currently
analyzing rate options and structures that will not require a Voter Initiative,
only Council action, and staff will provide more information at a future
date.

7. Budget Amendment for
Professional Services
for B&O Tax Initiative

Recommended for Approval as an Action Item

This agenda item was combined into item 6 with City Manager Jonathan
Young presenting a proposed amendment to increase the 2025-2026
Biennial Budget to increase General Fund expenditures by $90,000 to
provide consultant services and outside legal support related to potential
B&O tax amendments and related voter initiative work.

The committee recommended this item for approval as an Action Iltem at
the June 23, 2026, Regular Council Meeting.

8. Asset Disposal List

Recommendation to Consent Agenda

Finance Director Gwen Pilo presented to the committee a memo
declaring property surplus and authorizing Department Heads to dispose
of surplus equipment. Any money received from the sale of an asset will
be returned to the fund where the asset resided. The committee
recommended this item for approval, and it will be presented on the
Consent Agenda at the June 23, 2026, Regular Council Meeting.




9. CIN Lease Agreement

No Recommendation, Next Review at Regular Council Meeting

City Manager Jonathan Young presented to the committee a proposed
lease agreement between the city and Congolese Integration Network for
space on the 2™ floor of City Hall. The committee requested an executive
session prior to making any recommendations or approving the proposed
lease.

10. Job Audit Results —
Legal Analyst, Deputy
City Clerk

Xl Referred to future Council Study Session

Human Resources Director Lee Lofton presented to the committee the
results for two job audits with the following recommendations:
1. Reclassification of Legal Analyst classification to Risk Program
Manager; Range 56 to 60; Retroactive to March 17, 2025.
2. Deputy City Clerk; Range 51 to 58; Retroactive to October 25,
2025
The committee referred this to a future Council Study Session for
ratification, with a request to include the full policy for review as well as an
analysis of the changes and process used.

11. Staff Updates

Presentation Only

1. Finance Director Gwen Pilo provided the April Investment Report.

2. Finance Director Gwen Pilo provided the Q1 2026 Financial
Reports.

3. City Manager Young provided an update on the need to schedule
a special committee meeting for the purpose of discussing the
B&O Tax measure.

12. CRF Reviews

Presentation Only

Not reviewed due to time constraints

13. Adjourn

Chair Senayet Negusse adjourned the meeting at 7:28 PM.




Administration and Finance Committee
July 2, 2026

Agenda ltem 4a

2025 Market Salary Survey for
Non-represented employees

Market Survey Slides



Market Salary
Survey Results

Presented by Lee Lofton

Human Resources Director



ACTION REQUESTED

COMMITTEE ACTION REQUESTED: Ratify the
2025 market study implementation for non-
represented staff




What is a market study?

* A market study is a review of the City’s classification
and compensation structure compared to similar jobs in
other cities and organizations. It ensures our salaries

stay competitive so we can attract, motivate and retain
qualified staff.

* Municipal code 2.65.030 authorizes the city manager to
review City’s plans annually to determine adequacy of
pay ranges, additional compensation and benefits are
need for adjust for sound personnel management with
ratification by A&F committee.




2025 Market Study Approval — Non-Represented Staff

* The last market study was completed in 2025.

e Council approved implementation for represented staff
at the March 2026 A&F Committee meeting.

* Council asked HR to develop a policy before approving
implementation for non-represented staff.

* The policy is now complete and included in your packet.




Overview of Policy

* This policy covers the following:
* Frequency of survey
* Criteria for market matches
 Salary Schedule Adjustments
* The procedure for market survey’s
* The reconsideration request process
* Implementation.
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2026 Salary Table Adjustments — Results

Salary Range Adjustments to 2026 salary tables
* Planning Manager: 66 - 68

e Court Administrator 69 - 76

* Human Resources Business Partner: 58 - 59

* City Clerk: 62 - 63

* Maintenance Operations Manager: 69 - 70

Implementation: Retroactive to Jan 1, 2026;

Fiscal Impact: $64,702 for 2026




Seeking A&F Committee Ratification

Market study 2025 for non represented staff




Administration and Finance Committee
July 2, 2026

Agenda ltem 4b

2025 Market Salary Survey for
Non-represented employees

Final Report
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Employee
Compensation
Study

Prepared for the City of
Sealac, WA
March 19, 2026

Lori Messer, MA, CCP
Managing Director

112 E. Palmcroft Drive

Tempe, AZ 85282

Phone: (480) 431-4702
Lori.Messer@LogicCompGroup.com
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STUDY INTRODUCTION

The City of SeaTac (the City) engaged Logic Compensation Group (Logic Comp) to
conduct a compensation study covering selected City jobs or positions as the initial
survey in a three-year cycle. The study encompassed 72 benchmark jobs, including a
mix of represented and non-represented jobs. A similar study was previously conducted

in 2022 by another consultant. The objectives of this study are:

e Evaluate the City of SeaTac'’s present salary range assignment for included jobs
against comparable jobs in similarly situated communities, as identified by the
City.

e Provide recommendations on jobs warranting reassignment in the City's current

pay structure based on salary survey results.

In preparation for the compensation survey, the City updated the included job
descriptions by having employees and supervisors review and revise their respective job
descriptions as necessary to reflect the work employees are currently performing. These
updated job descriptions formed the basis for benchmark comparison with the City's

comparator organizations.

The compensation study was conducted between September and December 2025.
Tammy Woodard, Inferim Human Resources Director for the City, was the Study
Manager who worked closely with Logic Comp consultants. The following report
outlines the study's processes, findings, and recommendations. Logic Comp
appreciates the City’s partnership in conducting this important study.

Logic Compensation Group Team:

Lori Messer, Managing Director, Lori.Messer@logiccompgroup.com

Annette Hoefer, Principal Consultant, Annette . Hoefer@logiccompgroup.com

Madeline Thomas, Consultant, Madeline.Thomas@logiccompgroup.com

www.LogicCompGroup.com
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COMPENSATION STUDY PROCESS

Logic Comp believes that the most successful compensation studies are those
conducted with client participation. The classification and compensation plan should
complement the organization's operating characteristics, philosophy, needs,
objectives, and environment. Our approach, therefore, consisted of a series of logical,
interrelated activities that ensured the City's input throughout the study. The phases,
activities, and results associated with the compensation study are detailed in the

following sections of this report.

Survey Organizations

The City has used a consistent group of comparator organizations for several years.

These same organizations were included in this year's study:

# Organization Data Collection Method
1 City of Bothell Website Research
2 City of Burien Website Research
3 City of Des Moines Website Research
4 City of Issaquah Website Research
5 City of Kenmore Website Research
6 City of Maple Valley Provided by Organization
7 City of Shoreline Website Research
8 City of Tukwila Website Research
9 City of Auburn* Website Research
10 City of Renton* Website Research

*The cities of Auburn and Renton are secondary comparison cities and data from
these cities were only used when insufficient data was obtained from the first eight
(the primary comparison) cities listed above.

All data were collected through either website research or direct submissions from the

comparator organizations.

17



Benchmark Jobs

The following 72 benchmark jobs and positions were identified for survey by the City
and include both represented and non-represented jobs and positions. Employee
names are included to ensure job descriptions are attributed to the correct employee

and their position.

Represented (R) or

HEE LTS el Non-Represented (N)

Administrative Assistant | (Acosta D, Fernando) R

Administrative Assistant Il (CED-vacant)
Administrative Assistant II-Parks (Vacant-FINAL)

Administrative Assistant II-Finance (Vacant-FINAL)

Administrative Assistant lI-PW (McClellan, Cherie)

Administrative Assistant ll-Public Works Operations (VACANT-FINAL)
Administrative Assistant Il (Barb CED)

Administrative Assistant lll-Parks (Merlo Huerta, Larissa)

Administrative Assistant lll-Police (Hutchison, Sandra)

Administrative Assistant lll-PW (Battis, Karen)

Executive Assistant (Ellis, Lesa)

Management Analyst, Senior (Humenay, Brion)

Management Analyst, Senior (Woodmass, Anita)

Human Services Manager (Bryant-Thomas, Erin)

Multimedia Video Specialist (Inman, David)

Community Outreach Strategist (Thaerazer, Fereshte)

Plans Examiner / Electrical Inspector (FINAL)

Plans Examiner / Building Inspector Il (FINAL)
Permit Coordinator (FINAL)

Permit Coordinator, Senior (FINAL)

Permit Center Manager (FINAL)

Planner, Associate (FINAL)
Planner, Senior (FINAL)

Planner, Principal (FINAL)

Planning Manager (FINAL)

Z | Z| A | A || Z|A || A |A|POV|APM|Z|Z|Z|Z|A ||| OO | |AO|A

Economic Development Manager (FINAL)
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Benchmark Job

Represented (R) or
Non-Represented (N)

Director of Community & Economic Development (FINAL)

N

Judicial Support Specialist (ALL-FINAL)

Judicial Support Specialist, Lead (McCormick, Sarah)

Case Management Specialist (Staples, Candice)

Court Administrator (Cannon, Gail)

Finance Operations Specialist (ALL — FINAL)

Payroll Coordinator (Ngo, Languynh)

Treasury Operations Manager (Black, Ruth)

Finance Director (Pilo, Gwen)

Human Resources Associate (Alternative Responsibilities — Vacant)

Human Resources Associate (Parramore, Jaimon)

Human Resources Analyst (Alternative Responsibilities — Vacant)

Human Resources Analyst (Cham, Sittiasma))

Human Resources Analyst, Senior (Vacant-FINAL)

GIS Technician (Lane, Timothy)

Information Systems Technician (Xaynakham, Jeremy)

Information Systems Technician, Senior (Ahmed, Liban)

Information Systems Director (Perman, Robert)

City Clerk (Gregg, Kristina)

Senior Assistant City Aftorney (Corsilles, Cindy)

Senior Assistant City Aftorney (Dao, Ha)

City Attorney (VACANT)

Custodian (Shadlow, Benjamin)

Park Operations Worker | (FINAL)

Park Operations Worker Il (FINAL)

Park Operations, Lead (FINAL)

Park Operations Supervisor-Natural Resources (Newton, Jessica)

Park Operations Supervisor (Wiseman, Aaron)

Urban Forester PT (Dylan Jones)

Recreation Program Specialist (Oliverson, Amy)

Recreation Program Specialist (Petersen, Erik)

Recreation Program Specialist (Teran, Omar)

A|lAOUM ||| Z|Z|lM|OM|O || Z|Z|Z2|Z|Z|mM| O || Z|Z|Z2|Z|Z|Z|Z|0M|OWM|Z|0|AO|D
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Represented (R) or

HEE LTS el Non-Represented (N)

Recreation Program Supervisor-Community (Bell, Mark) N
Recreation Program Supervisor (Coasdill, Linda) N
Recreation Program Supervisor (Birch, Ashley) N
Special Events & Volunteer Coordinator (Ramirez-Martinez, Jessica) R
Parks & Recreation Deputy Director (Fitzpatrick, Michael) N
Parks & Recreation Director (Tuttle, Mary) N
Civil Engineer, Associate (ALL — FINAL) R
Civil Engineer, Senior (Slater, Caleb) R
City Engineer (Cabudol, Florendo) N
Maintenance Operations Worker (ALL-FINAL) R
Maintenance Operations, Lead (ALL-FINAL) R
Maintenance Operations Supervisor-Stormwater (Smith, Dan) N
Maintenance Operations Supervisor-Streets & Fleet (Fulmore, N
Terome)

Maintenance Operations Manager (Chappell, Bryan) N

Effective Date

The City's data and market data presented in this report are current as of October

2025.

Data Comparison Metric

The average of the range maximums is the primary metric used for pay analysis and

comparison.

Data Collection Method

A transparent, repeatable process was developed and applied for matching the City's

jobs to peer cities’ jobs using custom collected data. Logic Comp consultants

conducted job matching and pay data collection using information provided by or

sourced from each comparator organization. Information that was reviewed and

collected included:
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1. Job Descriptions

2. Pay Plans, including Salary Structures
3. Organizational Charts

4. Budget Documents

When data were not readily available, incomplete, conflicting, or inconclusive, Logic
Comp reached out to the respective comparator organization to obtain additional or

clarifying information to determine whether a potential job was an appropriate match.

Job Matching Principles

Logic Comp established and utilized the following parameters to ensure consistency
and appropriateness of job matches between the City and the comparator
organizations. A detailed explanation is provided in the Guidelines for Reviewing

Benchmark Matches in Appendix A.

e Content over Title. Logic Comp matched jobs based on essential duties and

responsibilities, not on job titles alone.

¢ Leadership Authority. Jobs at different levels from the City benchmark were not
considered a match. City benchmark jobs were only matched to jobs at
comparison organizations that had the same level, for example, department

head, or first line supervisor, as the City benchmark job.

¢ Licensure/Certification Requirements. Specialized licensures and certifications
were considered in matching jobs. Jobs requiring certifications that are
considered easy to obtain and don’t require prolonged learning may have been
matched. Jobs requiring licensure, with prolonged learning and specialized

knowledge, were a key factor in job matching.

e Degree of Match. In collaboration with the City’s Study Manager, guidelines for

the level of match were identified:
Great greater than an 85% match

Good 75 to 85% match
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Adequate 70 to 74% match
No Match less than a 70% match

One Job Match Per Comparator Organization for each Benchmark Job. SeaTac
jobs were matched to only one job at each comparison organization to prevent
over weighting data from one comparison organization. If more than one job at
a comparison organization met the minimum 70% similarity threshold for
matching to a SeaTac job, the job that was the best match from the comparison
city was used as the match from the particular comparison city.

In summary, the following parameters must be met for a job to match a City

benchmark;

Same Occupational Family/Discipline
Same Level/Role Type
Regulatory/Licensure Status

Core duty alignment with greater than or equal to 70% overlap in major duties

per job description

Job Matching Process:

Specifically, Logic Comp consultants took the following steps during the job-matching

process.

Ensured consultant’s understanding of City jobs by identifying job family, level,

FLSA status, and primary duty as identified in the City-provided job descriptions.

Identified comparator organization roles using fitles and families and collected

comparator organization job descriptions and pay plans.

Verified that the potential job match met established parameters for job

matching.

Reviewed each job match by at least two Logic Comp consultants.
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5. Conducted calibration session with Human Resources to resolve variances and

ensure consistency across families.

6. Documented job match decisions as Great, Good, or Adequate and archived

all related information such as job descriptions, emails, pay plan, etc.

7. Converted hourly rates to annual salaries based on a 2,080-hour work year.

Market Data Comparisons
Market data sheets were provided to the City, which contained the detailed

comparator information for each benchmark including:

¢ The job match title for each organization with a job match to the City's
benchmark
e The degree of match

e Payrange minimum and maximum

This information was then summarized for each benchmark and compared to the City's
related job and pay information. Per the City’'s market comparison specifications, the
market data was averaged and compared to the City's pay range minimum and
maximum. The market difference was used to determine the each benchmark job’s
alignment with the identified comparator data. The market difference is a percentage

calculated as:

City salary figure - Market salary figure
City salary figure

Based on historical practice , pay range assignment for City jolbbs may be considered for

adjustment when the range maximum differential is at least 1.0% below the market.

The data sheets were then reviewed by the City’s interim Human Resources Director,
managers, and employees to determine whether any questions arose regarding the job

matches and/or associated pay data.
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Insufficient Data
Logic Comp abides by the Sherman Anti-Trust Act guidelines when analyzing and

summarizing compensation data, meaning at least five data points must be available
to provide analysis; however, the City determined that they would accept a minimum
of three data points for the analysis with this survey. Thus, if a benchmark job had at
least three market data points, there was sufficient data to determine if the pay range
for the job was market competitive or needed to be moved within the pay structure.

The following positions did not meet the minimum three match threshold:

Benchmark Job Non-Represented ()
Administrative Assistant Ill - Police R
Administrative Assistant II-Parks R
Judicial Support Specialist, Lead R
Multimedia Video Specialist R
Park Operations Supervisor-Natural Resources N
Urban Forester R

These 6 jobs represent 8.3% of the 72 benchmark jobs included in this survey.

RECONSIDERATION PROCESS

The reconsideration process is specified in the City’'s CBA and provided City
stakeholders with an opportunity to request Logic Comp to review their matches and
consider additional matches identified by City stakeholders. Stakeholders were given 10
days to review the preliminary information and submit reconsideration requests to the
City’'s Human Resources department. The requests were then shared with the Logic
Comp consultants, who reviewed it and offered their professional opinions in a written

review for each reconsideration request.

The City's Interim Human Resources Director, Department Directors and City Manager
then reviewed Logic Comp'’s findings and made the final decision for each requested

review. Based on the City's final decisions, the market data sheets were updated, and
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the final recommendations on pay grade movement for each benchmark job were

made. Reconsideration requests were made for 22 (30.6%) benchmark job titles.

CONCLUSIONS AND RECOMMENDATIONS

Logic Comp reviewed the final market data and made recommendations on pay

grade movement. Per the City's guidelines, any position where the range maximum

variance was at least 1.0% below market should be aligned in the pay structure to be

less than 1.0% below market. Based on the City’s guidelines, the following positions were

recommended for realignment in the existing salary structure:

(S Current Proposed AP
Benchmark Job Range Max P Range Max
s Grade Grade A

Variance Variance
City Clerk (N) 2.5% 62 63 0.0%
Civil Engineer - Senior (R) -1.6% 62 63 0.9%
Court Administrator (N) -17.4% 69 76 1.2%
Human Resources Analyst — Senior (N) -3.2% 58 59 -0.7%
Maintenance & Operations Manager(N) -1.4% 69 70 1.1%
Planning Manager (N) -5.1% 66 68 0.1%
Recreation Program Specialist (R) -1.7% 45 46 0.7%
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APPENDIX A: GUIDELINES FOR REVIEWING BENCHMARK
MATCHES
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GUIDELINES FOR REVIEWING BENCHMARK MATCHES

Intfroduction

Purpose. Provide a transparent, repeatable process for matching the City of SeaTac’s
jobs to peer municipalities’ jobs using only custom-collected data.

Audience. City leadership, Human Resources, and union/employee stakeholders.
Scope (what we used):

e Data from comparator organization websites and, when necessary, direct
outreach to peer municipalities to validate inconsistent or inconclusive
information.

o Classification specs, salary schedules, organizational charts, and budget
documents retrieved from comparator organization’s websites.

e Validation with peer organizations when necessary.
Out of scope (what we did not use):
e No published, commercial, or vendor salary surveys.

e No external geographic differential tables or cost-of-labor indices.

Peer Organization Identification

The City provided Logic Compensation Group (Logic Comp) with a list of comparator
organizations.

1. Primary Comparators — 6 organizations were identified as primary comparators.
a. Allbenchmark jobs were compared against the 6 primary organizations
2. Alternate Comparators — 2 organizations were identified as primary comparators.

a. Alternative comparator organizations were only used to find job matches
against the City’s list of benchmark jobs when more than 0 and less than 5
matches were identified from the primary comparator organizations.

Data Collection Methodology

Logic Comp conducted research of each comparator organization's website and
reviewed:

1. Job Descriptions
2. Pay Plans

3. Organizational Charts
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4. Budget Documents
The data collected was based on current 2025 information.

When data was not readily available, incomplete, conflicting, or inconclusive, Logic
Comp reached out to the respective comparator organization to gather additional or
clarifying information to determine if a potential job was an appropriate match.

Job Matching Principles

Content over Title. Logic Comp matches jobs based on the essential duties/
accountabilities and level of responsibility, not just job titles.

Notes:

a. Given that job descriptions from the City of SeaTac and the comparator
organizations did not indicate percentage of time devoted to each essential
duty, which was not taken into consideration when matching jobs.

b. References to specific programs or specific databases on the City of
SeaTac’s job descriptions were not the primary basis for matching. The reason
is that too much specificity would result in extremely limited, or no, matches—
the function is what is important. For example, if the City’s job description
indicated updating and maintaining a specific database, matches were
made against comparator organizations based on the updating and
maintaining a database(s)—not the specific database.

Leadership Authority. Based on whether a job was a Department Head, Division
Manager, Supervisor, Lead, or Individual Contributor. Jobs that did not meet the level of
leadership authority were not matched.

Example: If a job at the City of SeaTac is a Department Head and at the
comparator organization it is a Division Head/Manager, it was not considered a
match given the level of decision-making and authority differences between a
Department Head and a Division Head/Manager.

Licensure/Certification Requirements. Specialized licensures and certifications were
considered in matching jobs. Jobs requiring certifications that are considered easy to
obtain and don’t require prolonged learning to obtain were matched; however, jobs
requiring licensures involving prolonged learning and specialized knowledge were a
key factor in job matching.

Example: If a job at the City of SeaTac required Professional Engineer licensure
and the comparator organization job did not require Professional Engineer
licensure, it was not considered a match. However, if a job at the City of SeaTac
required First Aid/CPR certification and it was not required or could be obtained
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within a specified period at a comparator organization, it was considered a
match (providing the essential duties met the specified degree of match
threshold).

Degree of Match. In collaboration with the City's Human Resources department,
guidelines for level of match were identified as follows:

Great >85% match
Good 75-85% match
Adequate 70-74% match
No Match <70% match

Why Only One Job Match Per Comparator Organization for a Benchmark Job

When conducting a salary survey, the purpose of job matching is fo compare one role
in your organization to the most comparable role in each peer organization.

Even if more than one job appears to meet the minimum matching threshold (e.g.,
70%), you should still select only one primary match from each comparator
organization. Key reasons for this include:

1. Using 2 matches from the same organization artificially inflates that organization’s
influence. If one external organization contributes 2 data points, it effectively
counfts twice, which can distort the results by:

a. Overweighting one organization's pay practices
b. Shiftfing the market midpoint artificially high or low
c. Reducing the statistical fairness of the market sample

2. Two partially similar matches do not equal two valid matches. Jobs at 70%
similarity are functional matches, not exact equivalents. Using both infroduces
mixed job scope, different responsibility levels, different market value, and job
family distortions. This compromises the validity of the salary range
recommendations. If two jobs both meet the 70% threshold, it means:

a. They each share enough similarity to be considered
b. But only one is the closest or best match

3. Salary surveys rely on the “best-fit” match, not all possible matches. Even if more
than one job passes the threshold, you choose the match that is the best fit.
Proper survey methodology requires identifying:

a. The single most appropriate comparison
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b. The job with the closest match in scope, responsibility, decision-making,
supervisory responsibility, qualifications, and impact

4. Including multiple matches infroduces statistical “noise,” which makes the
resulting compensation structure less defensible. If 2 matches have different pay
levels. Using both creates the following issues:

a. Broader and inconsistent market ranges
b. Higher standard deviation
c. Loss of clarity about the frue market rate

5. Best practice industry standards support one match per employer. Leading
compensation frameworks (WorldatWork, IMPA-HR, SHRM) all follow this rule: One
employer confributes only one data point per benchmark job. This ensures:

a. Survey integrity
b. Fair weighting
c. Comparable and defensible market findings

6. Using 2 matches risks matching 2 different job levels. If both matches meet 70%
similarity, they often represent different-level roles within the same family. For
example, if Organization A has a Program Coordinator and a Senior Program
Coordinator; both may compare 70% to the organization’s role, but choosing
both will:

a. Blend a mid-level and senior-level market rate incorrectly
b. Inflate or suppress the appropriate pay range
c. Undermine internal equity

7. Ensures consistency, defensibility, and credibility in compensation decisions. A
single match per comparator organization ensures the resulting salary range:

. Reflects true market value

a
b. Is simple to explain

0

Is defensible and transparent

d. Is consistent across all benchmarks

Must-Have Gates (Pass/Fail Filters)

A peer role must clear all gates to be eligible:

1. Occupational Family/Discipline: e.g., Finance-Accounting vs. Finance-Budget vs.
IT-Applications.
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2. Level/Role Type: Individual Conftributor vs. Supervisor vs. Manager vs. Department
Head.

3. Regulatory/Licensure Status: e.g., Professional Engineer designation, Wastewater
Operator Grade, etc.

4. Work Schedule: All hourly rates were converted to annual salaries based on a
2,080-hour work year and all annual rates were assumed to be reflective of a
2,080-hour work year.

5. Core Duty Alignment: 270% overlap in major duties per job description.

If any gate fails, the comparator organization’s role is not used for inclusion as a match
to a benchmark job.

Step-by-Step Matching Procedure

Normalize client jobs: identify job family, level, FLSA status, and primary duty as
identified in the City provided job descriptions.

Identify comparator organization roles using fitles and families; pull comparator
organization job descriptions and pay plans.

Gate check each job; remove failures.
Dual-rater review matches were reviewed by at least 2 Logic Comp consultants.
Calibration session to resolve variances and ensure consistency across families.

Select final comparator organization matches standard compensation practice is to
ensure a minimum of 5 data points; however, the City has historically utilized a minimum
of 3 matches and desires to continue that practice.

Document match decisions as Great, Good, or Adequate and archive all artifacts (job
descriptions, emails, pay plan, etc.).

Special Situations

Utilities/Operations (Water, Wastewater, Streets). Consider state operator license grade.
Professional/Technical (IT, Planning, Finance, HR). Attention was given to career ladders
(171171 or Analyst/Associate/Senior) and defined generalist vs. specialist roles (e.g., IT
Business Analyst vs. Network Engineer).

Pay Elements & Normalization

Because this is a custom survey with step/pay plan diversity, we used these
standardization rules:

31



1. Base pay metric: Salary range minimums and maximums were collected for
each benchmark job from comparator organizations.

2. Frequency: All rates have been converted to annual equivalents; the conversion
basis utilized was 2,080 hours/year.

3. Effective Dates: All figures are presented based on current (2025) published pay
plans.

4. No external indices: We did not apply any geo differential adjustments to pay
data collected from comparator organizations.
Data Quality

1. Two-rater reliability + calibration were used to conftrol bias and ensure consistent
matching by Logic Comp consultants.

2. Traceability every match can be traced to the comparator organization’s job
description.

3. No coordination on future pay decisions was discussed with peers; the consultant
aggregated current, public/official data only.
How We Handle Disagreements or Thin Data

If fewer than 3 matches from the primary comparator group were identified/available
for a benchmark job, we:

1. Reached out to comparator organizations if uncertainty existed regarding a
potential match

a. If the organization did not respond to our request for additional
information, Logic Comp was not able to validate the potential match
and therefore indicated “No Match” for the comparator organization

2. Expanded our search to the alternate comparator organization group

3. Did not calculate an aggregate median

Deliverables Provided to the City

Market Data Sheets — one sheet for each benchmark job that contains the following
details for each comparator organization match:

1. Org ID: This is a reference identifier for Logic Comp for each comparator
organization

2. Agency Name: Identifies each comparator organization
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Agency Title: Title of the job match at the respective comparator organization

# Orgs (n): at the end of each benchmark, the total number of job matches is
summed

Degree of Matfch: Assessment of whether the match at the respective
organization is great, good, or adequate

Range Minimum: Represents the published current range minimum at each
respective organization

Range Maximum: Represents the published current range maximum at each
respective organization

Median (50™): located in the dark gold band at the bottom of the table;
indicates the median (50" percentile) of the comparator organizations range
minimum and maximum. Note the Median (50t) figures do not include the City of
SeaTac range minimum and maximum in the calculation.

SeaTac vs Market Median: The percentages shown indicate how the City of
SeaTac’s range minimum and range maximum compares to the Median (50t) of
the Median (50™) line-item results. A positive percentage figure indicates the
City’s range leads the market and a negative percentage figure indicates the
City's range lags the market.

Job Matching FAQs

1.

Why not rely on job titles alone? Titles vary widely; Logic Comp relies on duties
and level.

How were the comparator organizations chosen by Logic Comp? Comparator
organizations were provided by the City.

Do you include overtime? No. Salary range minimums and maximums are
representative of base pay only.

Are benefits included? Not in job matching; this phase focuses on job
equivalency and base pay.

Did you use outside pay indices? No. This study uses only the custom data and
does not include any geographic differentials. Given the comparator
organizations are within close proximity to the City, pay indices were not
necessary.
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APPENDIX B: RECONSIDERATION REQUESTS WITH CITY FINAL
DECISION!

Logic Comp memos responding to reconsideration requests were provided to the City under separate cover
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Dept _ |City Title Org Original Logic Comp Match City Requested Reconsideration Match Logic Comp Recommendation . |City Final Decision -
Bothell No Match Admin Services Coordinator Administrative Assistant Lead Administative Assistant Lead
Administrative Coordinator I - Administration
Des Moines  |Administrative Coordinator I-Admini Admin Coordinator II* Administrative Coordinator I-Admini (LT e R D Vil ST I Gl ATl
Coordinator Il JD - but we did receive it, see not
below)
CED Admin Asst Il - . L N . L . L q q
Issaquah Administrative Specialist Department Operations Specialist Administrative Specialist Administrative Assistant
Kenmore Part-Time Administrative Specialist No Match No Match No Match
Maple Valley |No Match Admin Assistant Il (Parks) No Match No Match
Tukwilla Administrative Support Specialist Assistant to Director** Assistant to Director** Assistant to the Director
. Kenmore Assistant Planner None Specified Assistant Planner :"f% JD.’ /;SST IRLETREITS {20 [YiTer 1D i el
CED Associate Planner @i Sellele fo
Tukwilla Assistant Planner Associate Planner No Match or Assoc Planner if JD No Match (Assoc Planner JD is in progress)
. . . . . . il .E = i i i
CED Principal Planner Issaquah Senior Planner Principal Planner Senior Planner L ucefetell| Afalate v ele (elel = e et e Fefore!
Planner JD
Bothell No Match Deputy Community Development Director Deputy Community Development Director Deputy Community Development Director
CED Planning Manager
Issaquah No Match Planning Manager Planning Manager Planning Manager
Bothell Accounting Specialist Senior Accounting Specialist Accounting Specialist Accounting Specialist
Des Moines No Match Senior Accounting Specialist No Match No Match
FINANCE Financial Operations Specialist Kenmore No Match Payroll & Accounting Coordinator No Match No Match
Maple Valley |No Match Financial Coordinator No Match No Match
Shoreline Finance Technician Senior Finance Technician Senior Finance Technician Senior Finance Technician
Admin Assistant Lead
Bothell No Match Admin Assistant Lead Administrative Assistant Lead
Admin Svcs Coord
Des Moines Administrative Coordinator I-Administration Administrative Coordinator II* Administrative Coordinator I-Administration Admlnls!rohye CoordlnaioT HEmREER=
SeaTac job is not a supervisor
Issaquah Administrative Specialist Department Operations Specialist Department Operations Specialist Administrative Assistant
PARKS & REC |Admin Assist IIl - Arroyo
Kenmore Administrative Specialist Part-Time No Match No Match No Match
Maple Valley |Administrative Assistant Iil (Police Civilian) Administrative Assistant Ill (Parks) Administrative Assistant Iil (Parks) Wt (ileil=li = i S3eie 61D @lorzs meif ene
supervisory responsibility
Tukwilla Administrative Support Specialist Assistant to the Director** Assistant to the Director** Assistant to the Director
Bothell Volunteer & Special Events Coordinator Recreation & Community Event Coordinator Volunteer & Special Events Coordinator Volunteer & Special Events Coordinator
Des Moines No Match Recreation Program Coordinator No Match [ Mak‘:h“— eliiEmei 1D ies SugEEseny
responsibility
PARKS & REC |Special Events & Volunteer Coordinator Maple Valley |No Match Recreation Coordinator No Match No Match
Recreation Program Specialist
Tukwilla No Match No Match No Match
Recreation Program Coordinator
Renton No Match Community Events Coordinator No Match Community Events Coordinator
Burien No Match Urban Forest Planner No Match No Match
PARKS & REC |Urban Forester Shoreline Senior Parks Maintenance Worker-Urban Forestry |No Match No Match No Match
Tukwilla No Match Environmental Specialist No Match No Match

35




Dept  _ |City Title Org Original Logic Comp Match City Requested Reconsideration Match Logic Comp Recommendation . |City Final Decision -
Parks & Facilities Maintenance Supervisor - This job
and the one below are approximately 60% the
same work, same division, same group of

Burien No Match Parks & Facilities Maintenance Supervisor No Match employees supervised. The jobs are 40% different
. . with this job focused on Urban Forestry and
Parks Operations Supervisor-Parks & Natural Natural Resources and the one below focused on
PARKS & REC . X
Resources Supervisor-Vacant fiels use/rental
Issaquah No Match Urban Forest Supervisor No Match No Match
Shoreline No Match Parks Superintendent No Match No Match
Renton N/A Urban Forestry & Natural Resources Manager No Match No Match
Bothell No Match Parks Operations Manager No Match No Match
Des Moines No Match Maintenance Superintendent No Match No Match
Shoreline No Match Parks Superintendent No Match No Match
PARKS & REC |[Parks Operations Supervisor-Wiseman
Tukwilla No Match Maintenance & Operations Superintendent-Parks No Match No Match
Auburn No Match Parks Mainfenance Manager No Match No Match
Renton Parks Maintenance Supervisor Parks Maintenance Manager Parks Maintenance Supervisor Parks Maintenance Suipervisor
Park & Facility Maintenance Worker - unable to
Burien Park & Facility Maintenance Worker Parks & Facilities Mainfenance Worker 2 Park & Facility Maintenance Worker confirm that Burien has more than one level of this
PARKS & REC |Parks Operations Worker 2 job
Tukwilla Maintenance Technician (Parks) Senior Maintenance Specialist Senior Maintenance Specialist Senior Maintenance Specialist
No Macch - unable to confirm that Burien has
Burien No Match Parks & Facilities Maintenance Worker 1 No Match more than one level of the Parks & Facilities
) Maintenance Worker job
PARKS & REC |Parks Operations Worker 1
Maple Valley |No Match Parks Maintenance Worker | Parks Maintenance Worker | Parks Maintenance Worker 1
Tukwilla Parks Maintenance Worker Maintenance Technician (Parks) Maintenance Technician (Parks) Maintenance Technician (Parks)
Bothell Police Administrative Specialist Admini: ive Services Coordinat Police Administrative Specialist Administrative Services Coordinator
Des Moines Administrative Coordinator I-Administration Administrative Coordinator Il No Match No Match
Issaquah Administrative Specialist Department Operations Specialist No Match No Match
POLICE Admin Asst lll-Hutchison Kenmore Administrative Specialist Part-Time No Match No Match No Match
Maple Valley |Administrative Assistant Il (Police Civilian) Administrative Assistant Il (Parks) Administrative Assistant IIl (Police Civilian) b1 Ma'Fh,,- S?OTOC [el® GISISS (el WO SUPERely
responsibility like the AA lll at Maple Valley
Tukwilla Administrative Support Specialist Assistant to the Director** Assistant to the Director** Assistant to the Director**
Bothell No Match Administrative Services Coordinator Administrative Services Coordinator Administrative Assistant Lead
Des Moines Administrative Coordinator I-Administration Administrative Coordinator II* Administrative Coordinator I-Administration Administrative Coordinator |
Issaquah Administrative Specialist Department Operations Specialist Department Operations Specialist Administrative Assistant
PUBLIC WORKS |Admin Asst 3-Battis
Kenmore Administrative Specialist Part-Time No Match No Match No Match
Maple Valley |No Match Administrative Assistant Il (Parks) No Match No Match
Tukwilla Administrative Support Specialist Assistant to the Director** Assistant to the Director** Assistant to the Director
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Dept  _ |City Title Org - |Original Logic Comp Match . |City Requested Reconsideration Match Logic Comp Recommendation . |City Final Decision

Burien Maintenance Worker I No Match Maintenance Worker Il No Match - SeaTac job requires a Class A CDL

PUBLIC WORKS |Maintenance Operations Worker Kenmore Maintenance Worker No Match Maintenance Worker No Match - SeaTac job requires a Class A CDL
Maple Valley |PW Maintenance Worker | Public Works Maintenance Worker Il Public Works Maintenance Worker Il Public Works Maintenance Worker Il

PUBLIC WORKS [Maintenance Operations Lead Kenmore Senior Maintenance Worker No Match Senior Maintenance Worker No Match - SeaTac job requires a Class A CDL
Bothell No Match Supervising Surface Water Engineer No Match No Match
Issaquah PW Operations Supervisor Environmental and Regulatory Program Manager Environmental and Regulatory Program Manager Environmental & Regulatory program Manager
Kenmore Streets & Surface Water Maintenance Supervisor |Environmental Services Manager Environmental Services Manager Environmental Services Manager

PUBLIC WORKS [Maintenance Operations Supervisor-Smith
Maple Valley |No Match SWM NPDES Program Manager SWM NPDES Program Manager SWM NPDES Program Manager
Shoreline No Match Surface Water Utility Manager No Match No Match
Tukwilla No Match NPDES Coordinator No Match NPDES Coordinator
Bothell No Match Operations Manager Operations Manager Operations Manager
Burien PW Maintenance Supervisor No Match PW Maintenance Supervisor PW Maintenance Supervisor

PUBLIC WORKS [Maintenance Operations Supervisor-Fulmore
Des Moines No Match Maintenance Superintendent No Match No Match
Kenmore Streets & Surface Water Maintenance Supervisor |No Match No Match No Match
Bothell Public Works Operations Manager Deputy Public Works Director Deputy Public Works Director Deputy Public Works Director

PUBLIC WORKS |Maintenance Operations Manager-Chappell
Des Moines Maintenance Superintendent No Match Maintenance Superintendent Maintenance Superintendent

. . . Des Moines No Match Administrative Coordinator | - Administration No Match No Match
FUEE WORS Administrative Assistant Il - McClellan Issaquah No Match Administrtive Specialist Administrative Specialist Administrative Specialist

PUBLIC WORKS v

Administrative Assistant Il - Maintenance,
acant

This reconsideration request was focused on the level of the job, AA2 vs. AA3 rather than specific market matches. Wie there are some specialized areas of responsibility with

the role in Maint

enance, the work does not align closely with that of the AA3 job. The AA2 job may be more appropriat
market data for the work described aligns well with the current pay range for the AA2 the division may want to submit a

alignment with market and interally with other jobs at the City.

ely classified as its own job title and though the
job audit to have this job title reviewed on its own for

No Change - submit a Job Audit if additional
analysis is desired.

COURT

Lead Judicial Support Specialist

Bothell No Match Judical Specialist, Senior No Match No Match

Court Clerk No Match No Match - Jop mofched to the SeaTac Judicial
Des Moines No Match Sure) et SforEEls i

N . No Match - job matched to the SeaTac Jucicial
Court Operations Supervisor No Match .
Support Supervisor

Tukwila No Match Court Operations Specialist - Bailiff No Match No Match
Renton No Match Court Operations Specialist No Match No Match
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APPENDIX C: MARKET DATA SHEETS (FINAL)
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
1 - Administrative Assistant Il - Police (Hutchison, Sandra - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum

1 SeaTac Administrative Assistant Il #NUM!

2 Bothell No Match N/A N/A N/A

3 Burien No Mafch N/A N/A N/A

4 Des Moines No Match* N/A N/A N/A

5 Issaquah No Match* N/A N/A N/A

6 Kenmore No Match N/A N/A N/A

7 Maple Valley No Match* N/A N/A N/A

8 Shoreline No Match N/A N/A N/A

9 Tukwila No Match N/A N/A N/A

10 Auburn No Match N/A N/A N/A

11 Renton No Match N/A N/A N/A

#0Orgs 0
Average N/A N/A
SeaTac vs Market Average N/A N/A

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench?ﬁork 24
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
2 - Executive Assistant (Ellis, Lesa - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Executive Assistant N/A $98,081 $125,552
2 Bothell Executive Assistant to the City Manager Good $103,704 $131,837
3 Burien Executive Assistant Adequate $91,435 $111,140
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore Executive Assistant Adequate $84,036 $106,728
7 Maple Valley Executive Assistant Good $88,085 $111,457
8 Shoreline Executive Assistant to the City Manager Great $85,702 $108,614
9 Tukwila Executive Coordinator Good $102,276 $137,040
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $92,540 $117,803
SeaTac vs Market Average 5.6% 6.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬂork 25
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
3 - Management Analyst, Senior (Humenay, Brion - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Management Analyst, Senior N/A $119,502 $152,972
2 Bothell Management Analyst, Senior Good $114,456 $145,522
3 Burien No Match N/A N/A N/A
4 Des Moines Management Analyst lll-Executive Assistant Adequate $94,300 $114,608
5 Issaquah No Match N/A N/A N/A
6 Kenmore Assistant to the City Manager/DEIA Coordinator Adequate $95,676 $121,512
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Legislative Analyst Good $123,732 $165,804
10 Auburn No Match N/A N/A N/A
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $107,041 $136,861
SeaTac vs Market Average 10.4% 10.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬁork 26

Page 26




MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
4 - Management Analyst, Senior (Woodmass, Anita - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Management Analyst, Senior N/A $119,502 $152,972
2 Bothell Management Analyst, Senior Good $114,456 $145,522
3 Burien No Match N/A N/A N/A
4 Des Moines Management Analyst lll-Executive Assistant Adequate $94,300 $114,608
5 Issaquah No Match N/A N/A N/A
6 Kenmore Assistant to the City Manager/DEIA Coordinator Adequate $95,676 $121,512
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Legislative Analyst Good $123,732 $165,804
10 Auburn No Match N/A N/A N/A
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $107,041 $136,861
SeaTac vs Market Average 10.4% 10.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬁork 27
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
5 - Human Services Manager (Bryant-Thomas, Erin - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Human Services Manager N/A $125,552 $160,717
2 Bothell No Match N/A N/A N/A
3 Burien Human Services Manager Adequate $111,405 $135,413
4 Des Moines No Match N/A N/A N/A
5 Issaquah Human Services Manager Adequate $121,334 $159,666
6 Kenmore Housing and Human Services Manager Adequate $115,404 $146,556
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Housing & Human Services Program Manager Great $109,750 $139,040
9 Tukwila No Match N/A N/A N/A
10 Auburn Human Services Manager Good $107,407 $132,029
11 Renton Human Services Manager Good $117,096 $142,716
#0Orgs 6
Average $113,733 $142,570
SeaTac vs Market Average 9.4% 11.3%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬁork 28
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
6 - Multimedia Video Specialist (Inman, David - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum
1 SeaTac Multimedia Video Specialist N/A $88,856 $113,744
2 Bothell No Match N/A N/A N/A
3 Burien No Mafch N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah Media Production Specialist Adequate $91,183 $119,990
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Web/Video Support Specialist Adequate $77,646 $98,405
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton No Match N/A N/A N/A
#0Orgs 2
Average N/A N/A
SeaTac vs Market Average N/A N/A
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘f‘iork 29
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
7 - Community Outreach Strategist (Taherazer, Fereshte)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Community Outreach Strategist N/A $93,355 $119,502
2 Bothell No Match N/A N/A N/A
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Community Resource Coordinator Adequate $88,085 $111,457
8 Shoreline Community Engagement Coordinator Good $92,291 $116,965
9 Tukwila No Match N/A N/A N/A
10 Auburn Equity, Engagement & Outreach Coordinator Good $92,120 $113,238
11 Renton No Match N/A N/A N/A
#0Orgs 3
Average $90,832 $113,887
SeaTac vs Market Average 2.7% 4.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

BencHtark 30
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
8 - Administrative Assistant Il - CED (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Administrative Assistant Il N/A $67,721 $86,689
2 Bothell Administrative Assistant Good $70,562 $89,714
3 Burien Administrative Assistant - Community Development Adequate $71,429 $86,822
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Administrative Assistant | Adequate $58,221 $73,668
8 Shoreline No Match N/A N/A N/A
9 Tukwila Administrative Support Technician Adequate $67,608 $82,176
10 Auburn Administrative Specialist Adequate $68,176 $83,808
11 Renton Administrative Secretary | Good $67,116 $81,804
#0Orgs 6
Average $67,185 $82,999
SeaTac vs Market Average 0.8% 4.3%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬁork 31
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
9 - Administrative Assistant Ill - CED (Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Administrative Assistant Ill N/A $76,620 $98,081
2 Bothell Administrative Assistant Lead* Adequate $77.893 $99.031
3 Burien No Mafch N/A N/A N/A
4 Des Moines Administrative Coordinator I-Administration Adequate $72,309 $87.906
5 Issaquah Administrative Assistant Adequate $64,498 $84,874
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Administrative Assistant Il Good $77.646 $98,405
9 Tukwila Assistant to the Director* Adequate $92,952 $124,596
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $77,060 $98,962
SeaTac vs Market Average -0.6% -0.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench‘?‘ﬂork 32
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
10 - Plans Examiner / Building Inspector Il (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Plans Examiner / Building Inspector I N/A $95,688 $122,489
2 Bothell Building Inspector, Senior Good $97.,289 $123,666
3 Burien Combination Building Inspector / Plans Examiner Good $96,064 $116,766
4 Des Moines Senior Combination Building Inspector/Plans Examiner Adequate $98,961 $120,300
5 Issaquah Senior Building Inspector Adequate $85,891 $113,027
6 Kenmore Building Inspector/Plan Examiner Great $94,488 $120,012
7 Maple Valley Building Inspector Good $81,813 $103,518
8 Shoreline Plans Examiner |l Good $94,598 $119,891
9 Tukwila No Match N/A N/A N/A
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 7
Average $92,729 $116,740
SeaTac vs Market Average 3.1% 4.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
11 - Plans Examiner / Electrical Inspector (Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum
1 SeaTac Plans Examiner / Electrical Inspector N/A $103,046 $131,908
2 Bothell No Match N/A N/A N/A
3 Burien Electrical Inspector / Plans Examiner Good $96,064 $116,766
4 Des Moines Electrical Inspector g-24 Good $95,148 $115,672
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Senior Electrical Inspector Good $94,740 $115,272
10 Auburn No Match N/A N/A N/A
11 Renton Building Inspector / Electrical Good $90,288 $109,956
#0Orgs 4
Average $94,060 $114,417
SeaTac vs Market Average 8.7% 13.3%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
12 - Permit Coordinator (Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Permit Coordinator N/A S$74,752 $95,688
2 Bothell Permit Services Coordinator Good $74,135 $94,265
3 Burien Permit Technician Good $71,429 $86,822
4 Des Moines Permit Coordinator Adequate $72,309 $87.906
5 Issaquah Permit Technician Good $70,926 $93,334
6 Kenmore Permit Coordinator Good $72,984 $92,688
7 Maple Valley Permit Coordinator (Administrative Assistant lll) Good $88,085 $111,457
8 Shoreline Permit Technician Great $72,093 $91,374
9 Tukwila Permit Technician Good $69,972 $85,044
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 8
Average $73,992 $92,861
SeaTac vs Market Average 1.0% 3.0%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
13 - Permit Coordinator, Senior (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Permit Coordinator, Senior N/A $82,512 $105,622
2 Bothell Permit Services Coordinator, Senior Good $77.893 $99.,031
3 Burien Senior Permit Coordinator Good $76,921 $93,498
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore Senior Permit Coordinator Adequate $86,100 $109,344
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton Permit Services Specialist Adequate $74,088 $90,288
#0Orgs 4
Average $78,750 $98,040
SeaTac vs Market Average 4.6% 7.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

Bench™ark 36

Page 36



MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
14 - Permit Center Manager (Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Permit Center Manager N/A $125,552 $160,717
2 Bothell Permit Services Supervisor Adequate $106,285 $135,136
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Permit Services Manager Adequate $124,122 $157,305
9 Tukwila Permit Supervisor Good $124,260 $151,092
10 Auburn No Match N/A N/A N/A
11 Renton Permit Services Manager Good $106,140 $129,300
#0Orgs 4
Average $115,202 $143,208
SeaTac vs Market Average 8.2% 10.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
15 - Planner, Associate (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Planner, Associate N/A $91,078 $116,587
2 Bothell Planner Adequate $90,325 $114,853
3 Burien Planner Adequate $91,435 $111,140
4 Des Moines Land Use Planner lI Adequate $87,970 $106,910
5 Issaquah Associate Planner Adequate $91,183 $119,990
6 Kenmore Planner* Adequate $90,552 $114,996
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Associate Planner Adequate $90,040 $114,112
9 Tukwila No Match* 0 N/A N/A
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $90,251 $113,667
SeaTac vs Market Average 0.9% 2.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
16 - Planner, Senior (Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Planner, Senior N/A $105,622 $135,205
2 Bothell Planner, Senior Good $99,703 $126,766
3 Burien Senior Planner - Current / Long Range Good $103,450 $125,745
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore Senior Planner Good $100,152 $127,188
7 Maple Valley Senior Planner Good $108,286 $137,017
8 Shoreline Senior Planner Great $104,419 $132,335
9 Tukwila Senior Planner Good $108,516 $131,904
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $104,088 $130,159
SeaTac vs Market Average 1.5% 3.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
17 - Planner, Principal (Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Planner, Principal N/A $113,744 $145,601
2 Bothell Planner, Principall Adequate $110,073 $139,932
3 Burien No Mafch N/A N/A N/A
4 Des Moines Senior Planner Adequate $106,077 $128,940
5 Issaquah Principal Planner Adequate $121,334 $159,666
6 Kenmore Principal Planner Good $110,952 $140,904
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton Principal Planner Adequate $115,572 $140,532
#0Orgs 5
Average $112,802 $141,995
SeaTac vs Market Average 0.8% 2.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
18 - Planning Manager (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Planning Manager N/A $125,552 $160,717
2 Bothell Deputy Community Development Director* 0 $150,180 $190,944
3 Burien Planning Manager Good $129,195 $157,038
4 Des Moines Planning & Development Services Manager Adequate $129,055 $156,862
5 Issagquah Planning Manager* 0 $150,789 $198,621
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Community Development Manager Adequate $128,880 $163,074
8 Shoreline Planning Manager Good $130,405 $165,269
9 Tukwila Planning Supervisor Adequate $124,260 $151,092
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 7
Average $134,4681 $168,986
SeaTac vs Market Average -7.3% -51%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
19 - Economic Development Manager (Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Economic Development Manager N/A $131,908 $168,853
2 Bothell Economic Development Manager Good $126,339 $160,642
3 Burien Economic Development Manager Good $139,129 $169,113
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Economic Development Program Manager Great $130,405 $165,269
9 Tukwila Economic Development Administrator Good $152,436 $204,312
10 Auburn Economic Development Manager Good $124,908 $153,543
11 Renton Economic Development Manager Good $117,096 $142,716
#0Orgs 6
Average $131,719 $165,932
SeaTac vs Market Average 0.1% 1.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
20 - Director of Community & Economic Development (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rq!‘]ge
Minimum Maximum

1 SeaTac Director of Community & Economic Development N/A $173,074 $221,550

2 Bothell Community Development Director Good $174,174 $221,444

3 Burien Community Development Director Adequate $173,753 $211,198

4 Des Moines No Match N/A N/A N/A

5 Issaquah No Match N/A N/A N/A

6 Kenmore No Match N/A N/A N/A

7 Maple Valley Economic & Community Development Director Great $153,050 $193,656

8 Shoreline No Match N/A N/A N/A

9 Tukwila Community Development Director Adequate $197,196 $264,276

10 Auburn No Match N/A N/A N/A

11 Renton Community & Economic Development Administrator Good $178,224 $217,128

#0Orgs 5
Average $175,280 $221,541
SeaTac vs Market Average -1.3% 0.0%

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
21 - Administrative Assistant | - Courts (Acosta Dominguez, Fernando - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Administrative Assistant | N/A $61,352 $78,536
2 Bothell Customer Service Specialist Adequate $62,360 $79,298
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah Office Assistant Adequate $53,327 $70,174
6 Kenmore Receptionist Adequate $62,136 $78,924
7 Maple Valley Administrative Assistant | Adequate $58,221 $73,668
8 Shoreline Administrative Assistant | Adequate $63,731 $80,766
9 Tukwila Court Operations Assistant Good $59,052 $71,784
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $59,805 $75,769
SeaTac vs Market Average 2.5% 3.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
22 - Judicial Support Specidalist (All - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Judicial Support Specialist N/A $67,721 $86,689
2 Bothell Judicial Specialist Good $65,537 $83,315
3 Burien No Match N/A N/A N/A
4 Des Moines Court Clerk Good $61,832 $75,158
5 Issaquah Judicial Specialist Good $75,377 $99,191
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Court Support Services Specialist Good $67,608 $82,176
10 Auburn No Match N/A N/A N/A
11 Renton Judicial Specialist | Good $65,472 $79.752
#0Orgs 5
Average $67,165 $83,918
SeaTac vs Market Average 0.8% 3.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
23 - Judicial Support Specialist, Lead (McCormick, Sarah)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum

1 SeaTac Judicial Support Specialist, Lead N/A $78,536 $100,533

2 Bothell No Match N/A N/A N/A

3 Burien No Match N/A N/A N/A

4 Des Moines No Match N/A N/A N/A

5 Issaquah No Match N/A N/A N/A

) Kenmore No Match N/A N/A N/A

7 Maple Valley No Match N/A N/A N/A

8 Shoreline No Match N/A N/A N/A

9 Tukwila No Match N/A N/A N/A

10 Auburn N/A N/A N/A N/A

11 Renton No Match N/A N/A N/A

#0Orgs 0
Average N/A N/A
SeaTac vs Market Average N/A N/A

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
24 - Case Management Specidalist (Staples, Candice)
SURVEY DATA
Org ID Agency Name Agency Title G ar)gs D‘:f;f:hd ang qnge
Minimum Maximum
1 SeaTac Case Management Specialist N/A $91,078 $116,587
2 Bothell Probation Officer Good $83,880 $106,652
3 Burien No Mafch N/A N/A N/A
4 Des Moines Support Services Specialist Adequate $91,506 $111,216
5 Issaquah Probation Officer Good $91,183 $119,990
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Court Support Services Case Manager Great $101,448 $123,264
10 Auburn No Match N/A N/A N/A
11 Renton Case Manager Good $90,288 $109,956
#0Orgs 5
Average $91,661 $114,214
SeaTac vs Market Average -0.6% 2.0%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
25 - Court Administrator (Cannon, Gail - Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum

1 SeaTac Court Administrator N/A $135,205 $173,074

2 Bothell Court Administrator Great $139,474 $177.320

3 Burien No Match N/A N/A N/A

4 Des Moines Director of Court Administration Adequate $135,278 $164,434

5 Issaquah Court Administrator Good $146,825 $193,211

6 Kenmore No Match N/A N/A N/A

7 Maple Valley No Match N/A N/A N/A

8 Shoreline No Match N/A N/A N/A

9 Tukwila Judicial Branch Administrator Great $197,196 $264,276

10 Auburn Court & Probation Services Administrator Great $159,567 $203,014

11 Renton Judicial Administrative Officer Good $178,224 $217,128

#0Orgs 6
Average $159,427 $203,231
SeaTac vs Market Average -17.9% -17.4%

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
26 - Administrative Assistant Il - Finance (Vacant - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Administrative Assistant Il N/A $67,721 $86,689
2 Bothell Administrative Assistant Good $70,562 $89,714
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Administrative Assistant | Adequate $58,221 $73,668
8 Shoreline Administrative Assistant |l Adequate $70,346 $89,149
9 Tukwila Administrative Support Technician Adequate $67,608 $82,176
10 Auburn Finance Administrative Assistant Good $75,270 $92,527
11 Renton Administrative Secretary | Good $67,116 $81,804
#0Orgs 6
Average $68,187 $84,840
SeaTac vs Market Average -0.7% 21%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
27 - Finance Operations Specialist (All - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Finance Operations Specialist N/A $71,150 $91,078
2 Bothell Accounting Specialist Good $68,836 $87.530
3 Burien Accounting Assistant Good $71,429 $86,822
4 Des Moines No Match N/A N/A N/A
5 Issaquah Fiscal Specialist Il Adequate $70,926 $93,334
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Senior Finance Technician* 0 $73,902 $93,662
9 Tukwila Fiscal Specialist Good $74,844 $90,948
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $71,987 $90,459
SeaTac vs Market Average -1.2% 0.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
28 - Payroll Coordinator (Ngo, Lanquynh - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Payroll Coordinator N/A $80,499 $103,046
2 Bothell Payroll Specialist Good $77.098 $98,023
3 Burien No Match N/A N/A N/A
4 Des Moines Payroll/Benefits Specialist Good $78,222 $95,061
5 Issaquah Payroll Analyst Adequate $82,686 $109,050
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Payroll Technician Adequate $66,955 $84,843
9 Tukwila Payroll Specialist Great $82,788 $100,620
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $77,550 $97,519
SeaTac vs Market Average 3.7% 5.4%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
29 - Treasury Operations Manager (Black, Ruth - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Treasury Operations Manager N/A $135,205 $173,074
2 Bothell No Match N/A N/A N/A
3 Burien Finance Manager Good $129,195 $157,038
4 Des Moines Financial Operations Manager Adequate $119,322 $145,026
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Finance Manager - Operations & Accounting Great $133,666 $169,401
9 Tukwila No Match N/A N/A N/A
10 Auburn Financial Operations Manager Adequate $124,908 $153,543
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $126,773 $156,252
SeaTac vs Market Average 6.2% 9.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
30 - Finance Director (Pilo, Gwen - Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Finance Director N/A $173,074 $221,550
2 Bothell Finance Director Great $174,174 $221,444
3 Burien Finance Director Good $173,753 $211,198
4 Des Moines Finance Director Great $171,164 $208,066
5 Issaquah Chief Financial Officer Good $177,706 $233,850
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Finance Director/Chief Financial Officer Great $153,050 $193,656
8 Shoreline No Match N/A N/A N/A
9 Tukwila Finance Director Good $197,196 $264,276
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $174,507 $222,082
SeaTac vs Market Average -0.8% -0.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
31 - Human Resources Associate (Parramore, Jaimon - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Human Resources Associate N/A $80,499 $103,046
2 Bothell HR / Safety Assistant Adequate $73.,387 $93,303
3 Burien Human Resources Technician Good $80,815 $98,232
4 Des Moines No Match N/A N/A N/A
5 Issaquah Human Resources Coordinator Adequate $82,868 $109,050
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Human Resources Technician Adequate $73,902 $93,662
9 Tukwila Human Resources Associate Good $92,952 $124,596
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $80,785 $103,769
SeaTac vs Market Average -0.4% -0.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
32 - Human Resources Associate - Alternative Responsibilities (Vacant - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Human Resources Associate N/A $80,499 $103,046
2 Bothell HR / Safety Assistant Adequate $73.,387 $93,303
3 Burien Human Resources Technician Good $80,815 $98,232
4 Des Moines No Match N/A N/A N/A
5 Issaquah Human Resources Coordinator Adequate $82,868 $109,050
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Human Resources Technician Adequate $73,902 $93,662
9 Tukwila Human Resources Associate Good $92,952 $124,596
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $80,785 $103,769
SeaTac vs Market Average -0.4% -0.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
33 - Human Resources Analyst (Cham, Sittiasma - Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Human Resources Analyst N/A $93,355 $119,502
2 Bothell HR Business Partner Good $93,945 $119,451
3 Burien Human Resources Analyst Good $91,435 $111,140
4 Des Moines Human Resources Analyst Adequate $84,607 $102,839
5 Issaquah Human Resources Analyst Adequate $91,183 $119,990
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Human Resources Analyst Good $102,276 $137,040
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $92,689 $118,092
SeaTac vs Market Average 0.7% 1.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
34 - Human Resources Analyst - Alternative Responsibilities (Vacant - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Human Resources Analyst N/A $93,355 $119,502
2 Bothell HR Business Partner Adequate $93,945 $119,451
3 Burien Human Resources Analyst Good $91,435 $111,140
4 Des Moines Human Resources Analyst Adequate $84,607 $102,839
5 Issaquah Human Resources Analyst Adequate $91,183 $119,990
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Human Resources Analyst Adequate $102,276 $137,040
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $92,689 $118,092
SeaTac vs Market Average 0.7% 1.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
35 - Human Resources Analyst, Senior (Vacant - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Human Resources Analyst, Senior N/A $103,046 $131,908
2 Bothell HR Business Partner, Senior Adequate $103,704 $131,837
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah Senior Human Resources Analyst Adequate $100,319 $132,013
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Senior Human Resources Analyst Adequate $108,286 $137,017
8 Shoreline Senior Human Resources Analyst Adequate $101,872 $129,108
9 Tukwila Senior Human Resources Analyst Adequate $112,488 $150,744
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $105,334 $136,144
SeaTac vs Market Average -2.2% -3.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
36 - GIS Technician (Lane, Timothy - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac GIS Technician N/A $82,512 $105,622
2 Bothell GIS Analyst Adequate $88,141 $112,058
3 Burien GIS Analyst | Adequate $91,435 $111,140
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline GIS Technician Adequate $83,616 $105,955
9 Tukwila No Match N/A N/A N/A
10 Auburn Senior GIS Specialist Adequate $92,120 $113,238
11 Renton GIS Analyst | Adequate $90,288 $109,956
#0Orgs 5
Average $89,120 $110,470
SeaTac vs Market Average -8.0% -4.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:
* A positive percentage means the City is leading the market
* A negative percentage means the City is lagging the market
Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
37 - Information Systems Technician (Xaynakham, Jeremy - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Information Systems Technician N/A $82,512 $105,622
2 Bothell IT Technician Adequate $83.,880 $106,652
3 Burien Information Systems Help Desk Technician Adequate $80,815 $98,232
4 Des Moines IT Support Specialist Adequate $78,222 $95,061
5 Issaquah PC Technician | Good $70,926 $93.334
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline IT Specialist Il Adequate $85,696 $108,618
9 Tukwila No Match N/A N/A N/A
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $79,908 $100,379
SeaTac vs Market Average 3.2% 5.0%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
38 - Information Systems Technician, Senior (Ahmed, Liban - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Information Systems Technician, Senior N/A $91,078 $116,587
2 Bothell IT Technician, Senior Good $92,585 $117,725
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah PC Technician Il Adequate $77,987 $102,626
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline IT Specialist Il Adequate $94,598 $119,891
9 Tukwila IT Application Support Specialist Adequate $82,788 $100,620
10 Auburn No Match N/A N/A N/A
11 Renton Client Technology Services Specialist Il Adequate $85,872 $104,628
#0Orgs 5
Average $86,766 $109,098
SeaTac vs Market Average 4.7% 6.4%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
39 - Information Systems Director (Perman, Robert - Final)
SURVEY DATA
Org ID Agency Name Agency Title # (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Information Systems Director N/A $173,074 $221,550
2 Bothell No Match N/A N/A N/A
3 Burien No Mafch N/A N/A N/A
4 Des Moines Information Technology Director Adequate $146,317 $177,851
5 Issaquah Chief Information Officer Adequate $146,825 $193,211
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Information Technology Manager Adequate $143,943 $182,426
9 Tukwila No Match N/A N/A N/A
10 Auburn Director of Innovation & Technology Adequate $183,112 $225,091
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $155,049 $194,645
SeaTac vs Market Average 10.4% 12.1%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
40 - City Clerk (Gregg, Kristina, - Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac City Clerk N/A $113,744 $145,601
2 Bothell City Clerk Good $111,677 $141,978
3 Burien City Clerk Good $117,044 $142,268
4 Des Moines City Clerk Good $101,988 $123,978
5 Issaquah City Clerk Good $121,334 $159,666
6 Kenmore City Clerk Good $115,404 $146,556
7 Maple Valley City Clerk Good $119,426 $151,112
8 Shoreline City Clerk Great $115,259 $146,074
9 Tukwila City Clerk / Records Governance Manager Good $136,092 $182,400
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 8
Average $117,278 $149,254
SeaTac vs Market Average -3.1% -2.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
41 - Senior Assistant City Attorney (Corsilles, Cindy)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Assistant City Aftorney, Senior N/A $145,601 $186,382
2 Bothell No Match N/A N/A N/A
3 Burien Assistant City Aftorney Adequate $132,425 $160,964
4 Des Moines Prosecuting Attorney Adequate $106,077 $129,340
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Assistant City Attorney Adequate $133,666 $169,401
9 Tukwila No Match N/A N/A N/A
10 Auburn Assistant City Attorney Adequate $143,334 $176,195
11 Renton Senior Assistant City Attorney Adequate $149,904 $182,604
#0Orgs 5
Average $133,081 $163,701
SeaTac vs Market Average 8.6% 12.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
42 - Senior Assistant City Attorney (Dao, Ha)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Assistant City Aftorney, Senior N/A $145,601 $186,382
2 Bothell No Match N/A N/A N/A
3 Burien Assistant City Aftorney Adequate $132,425 $160,964
4 Des Moines Assistant City Attorney Adequate $129,055 $156,862
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Assistant City Attorney Adequate $133,666 $169,401
9 Tukwila No Match N/A N/A N/A
10 Auburn Assistant City Attorney Adequate $143,334 $176,195
11 Renton Senior Assistant City Attorney Adequate $149,904 $182,604
#0Orgs 5
Average $137,677 $169,205
SeaTac vs Market Average 5.4% 9.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
43 - City Attorney (Vacant)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs D‘:f;f:hd ang qnge
Minimum Maximum
1 SeaTac City Aftorney N/A N/A N/A
2 Bothell City Attorney Good $174,174 $221,444
3 Burien City Attorney Great $178,097 $216,478
4 Des Moines City Attorney Good $185,133 $225,037
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline City Attorney Great $184,259 $233,521
9 Tukwila No Match N/A N/A N/A
10 Auburn City Attorney Great $183,112 $225,091
11 Renton City Attorney Good $178,224 $217,128
#0Orgs 6
Average $180,500 $223,117
SeaTac vs Market Average N/A N/A
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
44 - Custodian (Shadlow, Benjamin - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Custodian N/A $59,856 $76,620
2 Bothell Custodian Great $56,510 $71,844
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah Custodian Good $48,479 $63,795
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila Facilities Custodian Good $63,192 $76,824
10 Auburn Custodian Great $52,306 $61,657
11 Renton Custodian Good $55,248 $55,248
#0Orgs 5
Average $55,147 $65,874
SeaTac vs Market Average 7.9% 14.0%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study

BencHPfark 67

Page 67




MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
45 - Park Operations Worker | (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Park Operations Worker | N/A $64,458 $82,512
2 Bothell Parks Maintenance Worker Good $68,836 $87.530
3 Burien No Match N/A N/A N/A
4 Des Moines Maintenance Worker | Adequate $61,701 $75,005
5 Issaquah Parks Operations Worker | Good $64,498 $84,874
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Parks Maintenance Worker [* 0 $63,098 $79.840
8 Shoreline Parks Maintenance Worker | Good $65,416 $79,602
9 Tukwila Maintenance Technician* 0 $67,608 $82,176
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $65,193 $81,504
SeaTac vs Market Average -1.1% 1.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
46 - Park Operations Worker Il (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Park Operations Worker I N/A $71,150 $91,078
2 Bothell Parks Maintenance Worker, Senior Adequate $75,983 $96,617
3 Burien Park & Facility Maintenance Worker Good $67,987 $82,639
4 Des Moines Maintenance Worker || Adequate $72.177 $87.752
5 Issaquah Parks Operations Worker |l Good $70,926 $93,334
6 Kenmore Maintenance Worker Adequate $68,532 $87.024
7 Maple Valley Parks Maintenance Worker |l Good $71,974 $91,070
8 Shoreline Parks Maintenance Worker |l Adequate $72,218 $87.,859
9 Tukwila Senior Maintenance Specialist* 0 $74,652 $90,768
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 8
Average $71,806 $89,633
SeaTac vs Market Average -0.9% 1.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
47 - Park Operations, Lead (Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Park Operations, Lead N/A $82,512 $105,622
2 Bothell Parks Maintenance Worker, Lead Adequate $90,325 $114,853
3 Burien Park & Facility Maintenance Lead Good $82,836 $100,687
4 Des Moines Lead Maintenance Worker Good $84,453 $102,642
5 Issaquah Parks Operations Lead Good $77,987 $102,626
6 Kenmore Senior Maintenance Worker Adequate $80,460 $102,192
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Senior Parks Maintenance Worker-General Maintenance Good $83,741 $101,899
9 Tukwila Lead Maintenance Specialist (Parks) Good $82,788 $100,620
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 7
Average $83,227 $103,644
SeaTac vs Market Average -0.9% 1.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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a
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48 - Park Operations Supervisor (Wiseman, Aaron - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Park Operations Supervisor N/A $100,533 $128,690
2 Bothell No Match N/A N/A N/A
3 Burien Park & Facility Maintenance Supervisor Good $103,450 $125,745
4 Des Moines No Match N/A N/A N/A
5 Issaquah Parks Operations Supervisor Adequate $100,319 $132,013
6 Kenmore Parks & Streetscape Maintenance Supervisor Adequate $97,236 $123,480
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton Parks Maintenance Supervisor Good $90,288 $109,956
#0Orgs 4
Average $97,823 $122,798
SeaTac vs Market Average 2.7% 4.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
49 - Park Operations Supervisor - Natural Resources (Newton, Jessica - Final)
SURVEY DATA
Org ID Agency Name Agency Title G ar)gs D‘:f;f:hd ang qnge
Minimum Maximum

1 SeaTac Park Operations Supervisor N/A $100,533 $128,690

2 Bothell No Match N/A N/A N/A

3 Burien No Mafch N/A N/A N/A

4 Des Moines No Match N/A N/A N/A

5 Issaquah No Match N/A N/A N/A

6 Kenmore No Match N/A N/A N/A

7 Maple Valley No Match N/A N/A N/A

8 Shoreline No Match N/A N/A N/A

9 Tukwila No Match N/A N/A N/A

10 Auburn N/A N/A N/A N/A

11 Renton N/A N/A N/A N/A

#0Orgs 0
Average N/A N/A
SeaTac vs Market Average N/A N/A

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
50 - Urban Forester (Jones, Dylan - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum
1 SeaTac Urban Forester N/A $93,355 $119,502
2 Bothell No Match N/A N/A N/A
3 Burien No Mafch N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match* 0 $87,984 $107,058
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton Inspecting Arborist Adequate $85,872 $104,628
#0Orgs 1
Average N/A N/A
SeaTac vs Market Average N/A N/A
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
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51 - Administrative Assistant Il - Parks (Vacant - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f ang qnge
Minimum Maximum
1 SeaTac Administrative Assistant Il N/A $67,721 $86,689
2 Bothell No Match N/A N/A N/A
3 Burien No Mafch N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Rental & Facilities Specialist Adequate $71,974 $91,070
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton Recreation Assistant Adequate $67.116 $81,804
#0Orgs 2
Average N/A N/A
SeaTac vs Market Average N/A N/A
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
52 - Administrative Assistant lll - Parks (Merlo Huerta, Larissa - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Administrative Assistant Ill N/A $76,620 $98,081
2 Bothell Administrative Assistant Lead* Adequate $77.893 $99.031
3 Burien No Mafch N/A N/A N/A
4 Des Moines Administrative Coordinator I-Administration Adequate $72,309 $87.906
5 Issaquah Administrative Assistant Adequate $64,498 $84,874
6 Kenmore No Match* N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Administrative Assistant Il Good $77.646 $98,405
9 Tukwila Assistant to the Director* Adequate $92,952 $124,596
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $77,060 $98,962
SeaTac vs Market Average -0.6% -0.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
53 - Recreation Program Specialist (Oliverson, Amy - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Recreation Program Specialist N/A $74,752 $95,688
2 Bothell No Match N/A N/A N/A
3 Burien Recreation Coordinator Adequate $82,836 $100,687
4 Des Moines Recreation Program Coordinator Adequate $72,309 $87.906
5 Issaquah Recreation Coordinator Adequate $77.987 $102,626
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Recreation Coordinator Good $81,813 $103,518
8 Shoreline Recreation Program Specidalist I Good $77.646 $98,405
9 Tukwila Recreation Program Specialist Adequate $74,844 $90,948
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $77,906 $97,348
SeaTac vs Market Average -4.2% -1.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
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54 - Recreation Program Specialist (Petersen, Erik - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Recreation Program Specialist N/A $74,752 $95,688
2 Bothell No Match N/A N/A N/A
3 Burien Recreation Coordinator Good $82,836 $100,687
4 Des Moines Recreation Program Coordinator Adequate $72,309 $87.906
5 Issaquah Recreation Coordinator Adequate $77.987 $102,626
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Recreation Coordinator Good $81,813 $103,518
8 Shoreline Recreation Program Specidalist I Good $77.646 $98,405
9 Tukwila Recreation Program Specialist Good $74,844 $90,948
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $77,906 $97,348
SeaTac vs Market Average -4.2% -1.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
55 - Recreation Program Specialist (Teran, Omar - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Recreation Program Specialist N/A $74,752 $95,688
2 Bothell No Match N/A N/A N/A
3 Burien Recreation Coordinator Good $82,836 $100,687
4 Des Moines Recreation Program Coordinator Adequate $72,309 $87.906
5 Issaquah Recreation Coordinator Adequate $77.987 $102,626
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Recreation Coordinator Good $81,813 $103,518
8 Shoreline Recreation Program Specidalist I Good $77.646 $98,405
9 Tukwila Recreation Program Specialist Good $74,844 $90,948
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $77,906 $97,348
SeaTac vs Market Average -4.2% -1.7%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
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.. Total Rewards Consulting
56 - Recreation Program Supervisor (Croasdill, Linda - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Recreation Program Supervisor N/A $95,688 $122,489
2 Bothell Recreation & Community Event Coordinator Adequate $90,325 $114,853
3 Burien Recreation Supervisor Good $96,064 $116,766
4 Des Moines No Match N/A N/A N/A
5 Issaquah Recreation Supervisor Adequate $91,183 $119,990
6 Kenmore Recreation Program Supervisor Adequate $81,336 $103,329
7 Maple Valley No Match N/A N/A N/A
8 Shoreline PRCS Supervisor ll-Recreation Good $101,872 $129,108
9 Tukwila Recreation Program Coordinator Adequate $88,596 $107,676
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $91,563 $115,287
SeaTac vs Market Average 4.3% 5.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
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57 - Recreation Program Supervisor (Birch, Ashley - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Recreation Program Supervisor N/A $95,688 $122,489
2 Bothell Recreation & Community Event Coordinator Adequate $90,325 $114,853
3 Burien Recreation Supervisor Good $96,064 $116,766
4 Des Moines No Match N/A N/A N/A
5 Issaquah Recreation Supervisor Adequate $91,183 $119,990
6 Kenmore Recreation Program Supervisor Adequate $81,336 $103,329
7 Maple Valley No Match N/A N/A N/A
8 Shoreline PRCS Supervisor ll-Recreation Good $101,872 $129,108
9 Tukwila Recreation Program Coordinator Adequate $88,596 $107,676
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $91,563 $115,287
SeaTac vs Market Average 4.3% 5.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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a
a h Logic Compensation Group
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58 - Recreation Program Supervisor - Community (Bell, Mark - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Recreation Program Supervisor N/A $95,688 $122,489
2 Bothell Recreation & Community Event Coordinator Adequate $90,325 $114,853
3 Burien Recreation Supervisor Good $96,064 $116,766
4 Des Moines No Match N/A N/A N/A
5 Issaquah Recreation Supervisor Adequate $91,183 $119,990
6 Kenmore Recreation Program Supervisor Adequate $81,336 $103,329
7 Maple Valley No Match N/A N/A N/A
8 Shoreline PRCS Supervisor ll-Recreation Good $101,872 $129,108
9 Tukwila Recreation Program Coordinator Adequate $88,596 $107,676
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $91,563 $115,287
SeaTac vs Market Average 4.3% 5.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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a
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59 - Special Events & Volunteer Coordinator (Ramirez-Martinez, Jessica - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Special Events & Volunteer Coordinator N/A $86,689 $110,969
2 Bothell Volunteer & Special Events Coordinator Great $90,325 $114,853
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore Events & Volunteer Coordinator Good $76,236 $96,828
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Special Events Coordinator Adequate $77.646 $98.,405
9 Tukwila No Match N/A N/A N/A
10 Auburn Special Events Coordinator Good $92,120 $113,238
11 Renton Community Events Coordinator* 0 $91,524 $111,480
#0Orgs 5
Average $85,570 $106,961
SeaTac vs Market Average 1.3% 3.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
60 - Parks & Recreation Deputy Director (Fitzpatrick, Michael - Final)
SURVEY DATA
Salary Range
" # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum

1 SeaTac Parks & Recreation Deputy Director N/A $145,601 $186,382

2 Bothell No Match N/A N/A N/A

3 Burien Deputy Parks, Recreation & Cultural Services Director Good $142,607 $173,340

4 Des Moines No Match N/A N/A N/A

5 Issaquah No Match N/A N/A N/A

6 Kenmore No Match N/A N/A N/A

7 Maple Valley Parks & Recreation Deputy Director Good $128,880 $163,074

8 Shoreline Recreation and Cultural Services Superintendent Adequate $127,225 $161,238

9 Tukwila Deputy Parks & Recreation Director Good $152,436 $204,312

10 Auburn No Match N/A N/A N/A

11 Renton No Match N/A N/A N/A

#0Orgs 4
Average $137,787 $175,491
SeaTac vs Market Average 5.4% 5.8%

Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
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61 - Parks & Recreation Director (Tuttle, Mary - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Parks & Recreation Director N/A $173,074 $221,550
2 Bothell Parks & Recreation Director Adequate $174,174 $221,444
3 Burien Parks, Recreation & Cultural Services Director Adequate $173,753 $211,198
4 Des Moines No Match N/A N/A N/A
5 Issaquah Parks & Community Services Director Adequate $177,706 $233,850
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Parks & Recreation Director Adequate $153,050 $193,656
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn Parks & Recreation Director Good $183,112 $225,091
11 Renton Parks & Recreation Administrator Adequate $178,224 $217,128
#0Orgs 6
Average $173,337 $217,061
SeaTac vs Market Average -0.2% 2.0%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.

2025 City of SeaTac WA Compensation Study
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
62 - Civil Engineer, Associate (All - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Civil Engineer, Associate N/A $103,046 $131,908
2 Bothell Associate Engineer Adequate $92,585 $117,725
3 Burien No Match N/A N/A N/A
4 Des Moines Civil Engineer | Adequate $98.961 $120,300
5 Issaquah Engineer Adequate $100,319 $132,013
6 Kenmore Development Review Engineer Adequate $103,548 $131,508
7 Maple Valley Associate Engineer (Transportation & SWM) Adequate $101,710 $128,695
8 Shoreline Engineer I-Capital Projects/Surface Water Adequate $107,030 $135,644
9 Tukwila No Match N/A N/A N/A
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $100,692 $127,648
SeaTac vs Market Average 2.3% 3.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
63 - Civil Engineer, Senior (Slater, Caleb - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Civil Engineer, Senior N/A $113,744 $145,601
2 Bothell No Match N/A N/A N/A
3 Burien Civil Engineer |l Great $119,970 $145,825
4 Des Moines Civil Engineer |l Adequate $110,314 $134,074
5 Issaquah Engineer Senior Adequate $121,334 $159,666
6 Kenmore Senior Development Review Engineer Adequate $123,552 $156,900
7 Maple Valley Senior Project Engineer Good $108,286 $137,017
8 Shoreline Engineer II-Development Review Great $118,141 $149,725
9 Tukwila Senior Program Manager Adequate $121,536 $151,908
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 7
Average $117,591 $147,874
SeaTac vs Market Average -3.4% -1.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
64 - City Engineer (Cabudol, Florendo - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac City Engineer N/A $149,241 $191,042
2 Bothell Deputy Public Works Director / City Engineer Good $169,928 $216,053
3 Burien Engineering Manager adequate $146,172 $177,674
4 Des Moines City Engineer Good $157,021 $190,863
5 Issagquah Engineering Manager Adequate $146,825 $193,211
6 Kenmore No Match N/A N/A N/A
7 Maple Valley City Engineer Good $128,880 $163,074
8 Shoreline City Engineer Great $151,230 $191,661
9 Tukwila No Match N/A N/A N/A
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $150,009 $188,756
SeaTac vs Market Average -0.5% 1.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
65 - Administrative Assistant Il - Public Works (McClellan, Cherie - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Administrative Assistant Il N/A $67,721 $86,689
2 Bothell Administrative Assistant Adequate $70,562 $89.714
3 Burien Administrative Assistant - Public Works Good $71,429 $86,822
4 Des Moines No Match N/A N/A N/A
5 Issaquah Administrative Specialist 0 $66,239 $87.166
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Administrative Assistant |l Adequate $70,346 $89,149
9 Tukwila Administrative Support Technician Adequate $67,608 $82,176
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $69,237 $87,005
SeaTac vs Market Average -2.2% -0.4%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
66 - Administrative Assistant lll - Public Works (Battis, Karen - Final)
SURVEY DATA
Org ID Agency Name Agency Title & (Onr)gs Di’?;f:hc’f I?q.ng que
Minimum Maximum
1 SeaTac Administrative Assistant Ill N/A $76,620 $98,081
2 Bothell Administrative Assistant Lead* Adequate $77.893 $99.031
3 Burien No Mafch N/A N/A N/A
4 Des Moines Administrative Coordinator I-Administration Adequate $72,309 $87.906
5 Issaquah Administrative Assistant Adequate $64,498 $84,874
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Administrative Assistant Il Good $77.646 $98,405
9 Tukwila Assistant to the Director* Adequate $92,952 $124,596
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $77,060 $98,962
SeaTac vs Market Average -0.6% -0.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
67 - Administrative Assistant Il - Operations (Vacant - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Administrative Assistant Il (Operations Technician) N/A $67,721 $86,689
2 Bothell Administrative Assistant Adequate $70,562 $89.714
3 Burien No Match N/A N/A N/A
4 Des Moines No Match N/A N/A N/A
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley Administrative Assistant | Adequate $58,221 $73,668
8 Shoreline Administrative Assistant |l Adequate $70,346 $89,149
9 Tukwila Administrative Support Technician Adequate $67,608 $82,176
10 Auburn No Match N/A N/A N/A
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $66,684 $83,677
SeaTac vs Market Average 1.5% 3.5%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
68 - Maintenance Operations Worker (All - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Maintenance Operations Worker N/A $72,928 $93,355
2 Bothell Public Works Maintenance Worker, Senior Good $75,983 $96,617
3 Burien No Match* 0 N/A N/A
4 Des Moines Maintenance Worker || Adequate $72.177 $87.752
5 Issaquah Public Works Senior Maintenance Worker Adequate $74,688 $98,280
6 Kenmore No Match* 0 N/A N/A
7 Maple Valley PW Maintenance Worker II* 0 $71.974 $91.070
8 Shoreline Public Works Maintenance Worker i Good $72,218 $87,859
9 Tukwila Maintenance & Operations Specialist Adequate $80,040 $97,344
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $74,513 $93,154
SeaTac vs Market Average -2.2% 0.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
69 - Maintenance Operations, Lead (All - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Maintenance Operations, Lead N/A $86,689 $110,969
2 Bothell Public Works Maintenance Worker, Lead Good $90,325 $114,853
3 Burien Maintenance Worker Il Good $84,405 $102,595
4 Des Moines Lead Maintenance Worker Good $84,453 $102,642
5 Issaquah Public Works Maintenance Worker Senior Lead Good $86,098 $113,298
6 Kenmore No Match* 0 N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Senior PW Maintenance Worker Good $83,741 $101,899
9 Tukwila Maintenance & Operations Foreman Adequate $91,716 $111,456
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 6
Average $86,790 $107,791
SeaTac vs Market Average -0.1% 2.9%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
70 - Maintenance Operations Supervisor - Stormwater (Smith, Dan - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n)g N?qtch Range Range
Minimum Maximum
1 SeaTac Maintenance Operations Supervisor - Stormwater N/A $113,744 $145,601
2 Bothell No Match N/A N/A N/A
3 Burien PW Maintenance Supervisor Adequate $103,450 $125,745
4 Des Moines No Match N/A N/A N/A
5 Issaquah Environmental & Regulatory Program Manager* $124,610 $163,977
6 Kenmore Environmental Services Manager* $115,404 $146,556
7 Maple Valley SWM NPDES Program Manager* $119,426 $151,112
8 Shoreline No Match N/A N/A N/A
9 Tukwila NPDES Coordinator* 0 $112,320 $136,548
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $115,042 $144,788
SeaTac vs Market Average -1.1% 0.6%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
71 - Maintenance Operations Supervisor - Streets & Fleet (Fulmore, Terome - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rapge
Minimum Maximum
1 SeaTac Maintenance Operations Supervisor - Streets & Fleet N/A $113,744 $145,601
2 Bothell Operations Manager* 0 $123,269 $156,732
3 Burien PW Maintenance Supervisor Adequate $103,450 $125,745
4 Des Moines No Match N/A N/A N/A
5 Issaquah PW Operations Supervisor Adequate $96,646 $127,181
6 Kenmore No Match* 0 N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline No Match N/A N/A N/A
9 Tukwila No Match N/A N/A N/A
10 Auburn No Match N/A N/A N/A
11 Renton No Match N/A N/A N/A
#0Orgs 4
Average $107,788 $136,553
SeaTac vs Market Average 5.2% 6.2%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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MARKET DATA SHEETS

a
a h Logic Compensation Group

.. Total Rewards Consulting
72 - Maintenance Operations Manager (Chappell, Bryan - Final)
SURVEY DATA
Salary Range
. # Orgs | Degree of
Org ID Agency Name Agency Title (n) Match I?q.nge Rarlge
Minimum Maximum
1 SeaTac Public Works Maintenance & Operations Manager N/A $135,205 $173,074
2 Bothell Deputy Public Works Director* 0 $150,180 $190,944
3 Burien Street & Stormwater Maintenance Manager Adequate $135,736 $164,988
4 Des Moines Maintenance Superintendent Adequate $129,055 $156,862
5 Issaquah No Match N/A N/A N/A
6 Kenmore No Match N/A N/A N/A
7 Maple Valley No Match N/A N/A N/A
8 Shoreline Utility and Operations Manager Good $143,943 $182,426
9 Tukwila Maintenance Operations Manager Adequate $136,092 $182,400
10 Auburn N/A N/A N/A N/A
11 Renton N/A N/A N/A N/A
#0Orgs 5
Average $139,001 $175,524
SeaTac vs Market Average -2.8% -1.4%
Notes:

SeaTac's information is not included in the SeaTac vs Market Average calculation. Average is the sum of all values divided by the count of those values.

SeaTac vs Market Average Calculation:

* A positive percentage means the City is leading the market

* A negative percentage means the City is lagging the market

Please reference the Job Matching Guidelines for details on how jobs are matched.

Job matches in the the 'Agency Title' column that have an ™ at the end of the fitle were dispositioned by the City during the reconsideration process.
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APPENDIX D: MARKET DATA SUMMARY (FINAL)
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Notes:

Orgs highlighted red had less than 3 matches.

MARKET SUMMARY COMPARISONS

Market Average Comparison

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt

1 Administrative Assistant Ill - Police (Hutchison, Sandra - Final) $76,620 $98,081 0 N/A N/A N/A N/A 28.0% N/A

2 Executive Assistant (Ellis, Lesa - Final) $98,081 $125,552 ) $92,540 5.6% $117.803 6.2% 28.0% 27.3%
3 Management Analyst, Senior (Humenay, Brion - Final) $119,502 $152,972 4 $107,041 10.4% $136,861 10.5% 28.0% 27.9%
4 Management Analyst, Senior (Woodmass, Anita - Final) $119,502 $152,972 4 $107,041 10.4% $136,861 10.5% 28.0% 27.9%
5 Human Services Manager (Bryant-Thomas, Erin - Final) $125,552 $160,717 6 $113,733 9.4% $142,570 11.3% 28.0% 25.4%
6 Multimedia Video Specialist (Inman, David - Final) $88,856 $113,744 2 N/A N/A N/A N/A 28.0% N/A

7 Community Outreach Strategist (Taherazer, Fereshte) $93,355 $119,502 3 $90,832 2.7% $113,887 4.7% 28.0% 25.4%
8 Administrative Assistant Il - CED (Finall) $67,721 $86,689 ) $67,185 0.8% $82,999 4.3% 28.0% 23.5%
9 Administrative Assistant Ill - CED (Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
10 Plans Examiner / Building Inspector Il (Final) $95.688 $122,489 7 $92,729 3.1% $116,740 4.7% 28.0% 25.9%
1 Plans Examiner / Electrical Inspector (Final) $103,046 $131,908 4 $94,060 8.7% $114,417 13.3% 28.0% 21.6%
12 Permit Coordinator (Final) $74,752 $95,688 8 $73,992 1.0% $92,861 3.0% 28.0% 25.5%
13 Permit Coordinator, Senior (Final) $82,512 $105,622 4 $78,750 4.6% $98,040 7.2% 28.0% 24.5%
14 Permit Center Manager (Final) $125,552 $160,717 4 $115,202 8.2% $143,208 10.9% 28.0% 24.3%
15 Planner, Associate (Final) $91,078 $116,587 6 $90,251 0.9% $113,667 2.5% 28.0% 25.9%
16 Planner, Senior (Final) $105,622 $135,205 6 $104,088 1.5% $130,159 3.7% 28.0% 25.0%
17 Planner, Principal (Final) $113,744 $145,601 5 $112,802 0.8% $141,995 2.5% 28.0% 25.9%
18 Planning Manager (Final) $125,552 $160,717 7 $134,681 -7.3% $168,986 -5.1% 28.0% 25.5%
19 Economic Development Manager (Final) $131,908 $168,853 6 $131,719 0.1% $165,932 1.7% 28.0% 26.0%
20 Director of Community & Economic Development (Final) $173,074 $221,550 5 $175,280 -1.3% $221,541 0.0% 28.0% 26.4%
21 Administrative Assistant | - Courts (Acosta Dominguez, Fernando - Final) $61,352 $78,536 6 $59,805 2.5% $75,769 3.5% 28.0% 26.7%
22 Judicial Support Specialist (All - Final) $67.721 $86,689 5 $67,165 0.8% $83,918 3.2% 28.0% 24.9%
23 Judicial Support Specialist, Lead (McCormick, Sarah) $78,536 $100,533 0 N/A N/A N/A N/A 28.0% N/A

24 Case Management Specidalist (Staples, Candice) $91,078 $116,587 5 $91,661 -0.6% $114,216 2.0% 28.0% 24.6%
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Notes:

MARKET SUMMARY COMPARISONS
Market Average Comparison

Orgs highlighted red had less than 3 matches.

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
25 Court Administrator (Cannon, Gail - Final) $135,205 $173,074 6 $159,427 -17.9% $203,231 -17.4% 28.0% 27.5%
26 Administrative Assistant Il - Finance (Vacant - Final) $67,721 $86,689 6 $68,187 -0.7% $84,840 2.1% 28.0% 24.4%
27 Finance Operations Specialist (All - Final) $71,150 $91,078 5 $71,987 -1.2% $90,459 0.7% 28.0% 25.7%
28 Payroll Coordinator (Ngo, Lanquynh - Final) $80,499 $103,046 5 $77.,550 3.7% $97.519 5.4% 28.0% 25.8%
29 Treasury Operations Manager (Black, Ruth - Final) $135,205 $173,074 4 $126,773 6.2% $156,252 9.7% 28.0% 23.3%
30 Finance Director (Pilo, Gwen - Final) $173,074 $221,550 ) $174,507 -0.8% $222,082 -0.2% 28.0% 27.3%
31 Human Resources Associate (Parramore, Jaimon - Final) $80,499 $103,046 5 $80,785 -0.4% $103,769 -0.7% 28.0% 28.5%
32 Human Resources Associate - Alternative Responsibilities (Vacant - Final) $80,499 $103,046 5 $80,785 -0.4% $103,769 -0.7% 28.0% 28.5%
33 Human Resources Analyst (Cham, Sittiasma - Final) $93,355 $119,502 5 $92,689 0.7% $118,092 1.2% 28.0% 27 4%
34 Human Resources Analyst - Alternative Responsibilities (Vacant - Final) $93,355 $119,502 5 $92,689 0.7% $118,092 1.2% 28.0% 27 4%
35 Human Resources Analyst, Senior (Vacant - Final) $103,046 $131,908 5 $105,334 -2.2% $136,144 -3.2% 28.0% 29.2%
36 GIS Technician (Lane, Timothy - Final) $82,512 $105,622 5 $89,120 -8.0% $110,470 -4.6% 28.0% 24.0%
37 Information Systems Technician (Xaynakham, Jeremy - Final) $82,512 $105,622 5 $79,908 3.2% $100,379 5.0% 28.0% 25.6%
38 Information Systems Technician, Senior (Ahmed, Liban - Final) $91,078 $116,587 5 $86,766 4.7% $109,098 6.4% 28.0% 25.7%
39 Information Systems Director (Perman, Robert - Final) $173,074 $221,550 4 $155,049 10.4% $194,645 12.1% 28.0% 25.5%
40 City Clerk (Gregg, Kristina, - Final) $113,744 $145,601 8 $117,278 -3.1% $149,254 -2.5% 28.0% 27.3%
41 Senior Assistant City Attorney (Corsilles, Cindy) $145,601 $186,382 5 $133,081 8.6% $163,701 12.2% 28.0% 23.0%
42 Senior Assistant City Attorney (Dao, Ha) $145,601 $186,382 5 $137.677 5.4% $169,205 9.2% 28.0% 22.9%
43 City Attorney (Vacant) N/A N/A 6 $180,500 N/A $223,117 N/A N/A 23.6%
44 Custodian (Shadlow, Benjamin - Final) $59.856 $76,620 5 $55,147 7.9% $65,874 14.0% 28.0% 19.5%
45 Park Operations Worker | (Final) $64,458 $82,512 6 $65,193 -1.1% $81,504 1.2% 28.0% 25.0%
46 Park Operations Worker Il (Final) $71,150 $91,078 8 $71,806 -0.9% $89,633 1.6% 28.0% 24.8%
47 Park Operations, Lead (Final) $82,512 $105,622 7 $83,227 -0.9% $103,646 1.9% 28.0% 24.5%
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Notes:

Orgs highlighted red had less than 3 matches.

MARKET SUMMARY COMPARISONS

Market Average Comparison

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
48 Park Operations Supervisor (Wiseman, Aaron - Final) $100,533 $128,690 4 $97.823 2.7% $122,798 4.6% 28.0% 25.5%
49 Park Operations Supervisor - Natural Resources (Newton, Jessica - Final) $100,533 $128,690 0 N/A N/A N/A N/A 28.0% N/A
50 Urban Forester (Jones, Dylan - Final) $93,355 $119,502 1 N/A N/A N/A N/A 28.0% N/A
51 Administrative Assistant Il - Parks (Vacant - Final) $67,721 $86,689 2 N/A N/A N/A N/A 28.0% N/A
52 Administrative Assistant Ill - Parks (Merlo Huerta, Larissa - Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
53 Recreation Program Specialist (Oliverson, Amy - Final) $74,752 $95.688 6 $77.906 -4.2% $97.348 -1.7% 28.0% 25.0%
54 Recreation Program Specialist (Petersen, Erik - Final) $74,752 $95,688 6 $77,906 -4.2% $97,348 -1.7% 28.0% 25.0%
55 Recreation Program Specialist (Teran, Omar - Final) $74,752 $95.688 6 $77.,906 -4.2% $97.348 -1.7% 28.0% 25.0%
56 Recreation Program Supervisor (Croasdill, Linda - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
57 Recreation Program Supervisor (Birch, Ashley - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
58 Recreation Program Supervisor - Community (Bell, Mark - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
59 i;iiﬁlm Evenfs & Volunfeer Coordinafor [Ramirez-Marfinez, Jessica - $86,689 $110,969 5 $85.570 1 3% $106,961 3.6% 28.0% 25.0%
60 Parks & Recreation Deputy Director (Fitzpatrick, Michael - Final) $145,601 $186,382 4 $137,787 5.4% $175,491 5.8% 28.0% 27 4%
61 Parks & Recreation Director (Tuttle, Mary - Final) $173,074 $221,550 6 $173,337 -0.2% $217,061 2.0% 28.0% 25.2%
62 Civil Engineer, Associate (All - Final) $103,046 $131,908 6 $100,692 2.3% $127,648 3.2% 28.0% 26.8%
63 Civil Engineer, Senior (Slater, Caleb - Final) $113,744 $145,601 7 $117,591 -3.4% $147,874 -1.6% 28.0% 25.8%
64 City Engineer (Cabudol, Florendo - Final) $149,241 $191,042 6 $150,009 -0.5% $188,756 1.2% 28.0% 25.8%
65 Administrative Assistant Il - Public Works (McClellan, Cherie - Final) $67,721 $86,689 5 $69,237 -2.2% $87,005 -0.4% 28.0% 25.7%
66 Administrative Assistant Ill - Public Works (Battis, Karen - Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
67 Administrative Assistant Il - Operations (Vacant - Final) $67,721 $86,689 4 $66,684 1.5% $83.,677 3.5% 28.0% 25.5%
68 Maintenance Operations Worker (All - Final) $72,928 $93,355 6 $74,513 -2.2% $93,154 0.2% 28.0% 25.0%
69 Maintenance Operations, Lead (All - Final) $86,689 $110,969 6 $86,790 -0.1% $107,791 2.9% 28.0% 24.2%
70 Maintenance Operations Supervisor - Stormwater (Smith, Dan - Final) $113,744 $145,601 5 $115,042 -1.1% $144,788 0.6% 28.0% 25.9%
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MARKET SUMMARY COMPARISONS -% Logic C ion G
ogic Compensation Group
=ﬁ.

Total Rewards Consulting

Market Average Comparison

Notes:

MARKET DATA COMPARISONS AT AVERAGE
Orgs highlighted red had less than 3 matches.

Orgs higlighted yellow had less than 5 matches.

Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
7 I;?\:(:T‘Tenonce Operations Supervisor - Streefts & Fleet (Fulmore, Terome - $113,744 $145,601 4 $107.788 5% $136,553 6.2% 28.0% 26.7%
72 Maintenance Operations Manager (Chappell, Bryan - Final) $135,205 $173,074 5 $139,001 -2.8% $175,524 -1.4% 28.0% 26.3%
AGGREGATE COMPARISON 1.5% 3.2% 28.0% 25.7%
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Notes:

MARKET SUMMARY COMPARISONS
Market Average Comparison

Orgs highlighted red had less than 3 matches.

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
NON-REPRESENTED
2 Executive Assistant (Ellis, Lesa - Final) $98,081 $125,552 6 $92,540 5.6% $117,803 6.2% 28.0% 27.3%
3 Management Analyst, Senior (Humenay, Brion - Final) $119,502 $152,972 4 $107,041 10.4% $136,861 10.5% 28.0% 27.9%
4 Management Analyst, Senior (Woodmass, Anita - Final) $119,502 $152,972 4 $107.,041 10.4% $136.861 10.5% 28.0% 27.9%
5 Human Services Manager (Bryant-Thomas, Erin - Final) $125,552 $160,717 6 $113,733 9.4% $142,570 11.3% 28.0% 25.4%
14 Permit Center Manager (Final) $125,552 $160,717 4 $115,202 8.2% $143,208 10.9% 28.0% 24.3%
18 Planning Manager (Final) $125,552 $160,717 7 $134,681 -7.3% $168,986 -5.1% 28.0% 25.5%
19 Economic Development Manager (Final) $131,908 $168,853 6 $131,719 0.1% $165,932 1.7% 28.0% 26.0%
20 Director of Community & Economic Development (Final) $173,074 $221,550 5 $175,280 -1.3% $221,541 0.0% 28.0% 26.4%
25 Court Administrator (Cannon, Gail - Final) $135,205 $173,074 6 $159,427 -17.9% $203,231 -17.4% 28.0% 27.5%
29 Treasury Operations Manager (Black, Ruth - Final) $135,205 $173,074 4 $126,773 6.2% $156,252 9.7% 28.0% 23.3%
30 Finance Director (Pilo, Gwen - Final) $173,074 $221,550 6 $174,507 -0.8% $222,082 -0.2% 28.0% 27.3%
31 Human Resources Associate (Parramore, Jaimon - Final) $80,499 $103,046 5 $80,785 -0.4% $103,769 -0.7% 28.0% 28.5%
32 Human Resources Associate - Alternative Responsibilities (Vacant - Final) $80,499 $103,046 5 $80,785 -0.4% $103,769 -0.7% 28.0% 28.5%
33 Human Resources Analyst (Cham, Sittiasma - Final) $93.355 $119,502 5 $92,689 0.7% $118,092 1.2% 28.0% 27 4%
34 Human Resources Analyst - Alternative Responsibilities (Vacant - Final) $93,355 $119,502 5 $92,689 0.7% $118,092 1.2% 28.0% 27 4%
35 Human Resources Analyst, Senior (Vacant - Final) $103,046 $131,908 5 $105,334 -2.2% $136,144 -3.2% 28.0% 29.2%
39 Information Systems Director (Perman, Robert - Final) $173,074 $221,550 4 $155,049 10.4% $194,645 12.1% 28.0% 25.5%
40 City Clerk (Gregg. Kristina, - Final) $113,744 $145,601 8 $117,278 -3.1% $149,254 -2.5% 28.0% 27.3%
41 Senior Assistant City Attorney (Corsilles, Cindy) $145,601 $186,382 5 $133,081 8.6% $163,701 12.2% 28.0% 23.0%
42 Senior Assistant City Attorney (Dao, Ha) $145,601 $186,382 5 $137.677 5.4% $169,205 9.2% 28.0% 22.9%
43 City Attorney (Vacant) N/A N/A 6 $180,500 N/A $223,117 N/A N/A 23.6%
48 Park Operations Supervisor (Wiseman, Aaron - Final) $100,533 $128,690 4 $97.,823 2.7% $122,798 4.6% 28.0% 25.5%
49 Park Operations Supervisor - Natural Resources (Newton, Jessica - Final) $100,533 $128,690 0 N/A N/A N/A N/A 28.0% N/A
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Notes:

Orgs highlighted red had less than 3 matches.

MARKET SUMMARY COMPARISONS
Market Average Comparison

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
56 Recreation Program Supervisor (Croasdill, Linda - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
57 Recreation Program Supervisor (Birch, Ashley - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
58 Recreation Program Supervisor - Community (Bell, Mark - Final) $95,688 $122,489 6 $91,563 4.3% $115,287 5.9% 28.0% 25.9%
60 Parks & Recreation Deputy Director (Fitzpatrick, Michael - Final) $145,601 $186,382 4 $137,787 5.4% $175,491 5.8% 28.0% 27 4%
61 Parks & Recreation Director (Tuttle, Mary - Final) $173,074 $221,550 6 $173,337 -0.2% $217,061 2.0% 28.0% 25.2%
64 City Engineer (Cabudol, Florendo - Finall) $149,241 $191,042 6 $150,009 -0.5% $188,756 1.2% 28.0% 25.8%
70 Maintenance Operations Supervisor - Stormwater (Smith, Dan - Final) $113,744 $145,601 5 $115,042 -1.1% $144,788 0.6% 28.0% 25.9%
7 I;:\:{:T‘Tenonce Operafions Supervisor - Sireefs & Fleef [Fulmore, Terome - $113,744 $145,601 4 $107.788 5% $136,553 62% 28.0% 26.7%
72 Maintenance Operations Manager (Chappell, Bryan - Final) $135,205 $173,074 5 $139,001 -2.8% $175,524 -1.4% 28.0% 26.3%
AGGREGATE COMPARISON 2.2% 3.6% 28.0% 26.2%
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Notes:

Orgs highlighted red had less than 3 matches.

MARKET SUMMARY COMPARISONS

Market Average Comparison

MARKET DATA COMPARISONS AT AVERAGE

% Logic Compensation Group

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt
REPRESENTED
1 Administrative Assistant Il - Police (Hutchison, Sandra - Final) $76,620 $98,081 0 N/A N/A N/A N/A 28.0% N/A
6 Multimedia Video Specialist (Inman, David - Final) $88,856 $113,744 2 N/A N/A N/A N/A 28.0% N/A
7 Community Outreach Strategist (Taherazer, Fereshte) $93,355 $119,502 3 $90,832 2.7% $113,887 4.7% 28.0% 25.4%
8 Administrative Assistant Il - CED (Final) $67,721 $86,689 ) $67,185 0.8% $82,999 4.3% 28.0% 23.5%
9 Administrative Assistant Ill - CED (Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
10 Plans Examiner / Building Inspector Il (Final) $95,688 $122,489 7 $92,729 3.1% $116,740 4.7% 28.0% 25.9%
1 Plans Examiner / Electrical Inspector (Final) $103,046 $131,908 4 $94,060 8.7% $114,417 13.3% 28.0% 21.6%
12 Permit Coordinator (Final) $74,752 $95,688 8 $73,992 1.0% $92,861 3.0% 28.0% 25.5%
13 Permit Coordinator, Senior (Final) $82,512 $105,622 4 $78,750 4.6% $98,040 7.2% 28.0% 24.5%
15 Planner, Associate (Final) $91,078 $116,587 6 $90,251 0.9% $113,667 2.5% 28.0% 25.9%
16 Planner, Senior (Final) $105,622 $135,205 6 $104,088 1.5% $130,159 3.7% 28.0% 25.0%
17 Planner, Principal (Final) $113,744 $145,601 5 $112,802 0.8% $141,995 2.5% 28.0% 25.9%
21 Administrative Assistant | - Courts (Acosta Dominguez, Fernando - Final) $61,352 $78,536 6 $59,805 2.5% $75,769 3.5% 28.0% 26.7%
22 Judicial Support Specialist (All - Final) $67,721 $86,689 5 $67,165 0.8% $83,918 3.2% 28.0% 24.9%
23 Judicial Support Specialist, Lead (McCormick, Sarah) $78,536 $100,533 0 N/A N/A N/A N/A 28.0% N/A
24 Case Management Specidalist (Staples, Candice) $91,078 $116,587 5 $91,661 -0.6% $114,216 2.0% 28.0% 24.6%
26 Administrative Assistant Il - Finance (Vacant - Final) $67,721 $86,689 6 $68,187 -0.7% $84,840 2.1% 28.0% 24.4%
27 Finance Operations Specialist (All - Final) $71,150 $91,078 5 $71,987 -1.2% $90,459 0.7% 28.0% 25.7%
28 Payroll Coordinator (Ngo, Lanquynh - Final) $80,499 $103,046 5 $77,550 3.7% $97,519 5.4% 28.0% 25.8%
36 GIS Technician (Lane, Timothy - Final) $82,512 $105,622 5 $89,120 -8.0% $110,470 -4.6% 28.0% 24.0%
37 Information Systems Technician (Xaynakham, Jeremy - Final) $82,512 $105,622 5 $79,908 3.2% $100,379 5.0% 28.0% 25.6%
38 Information Systems Technician, Senior (Ahmed, Liban - Final) $91,078 $116,587 5 $86,766 4.7% $109,098 6.4% 28.0% 25.7%
44 Custodian (Shadlow, Benjamin - Final) $59.856 $76,620 5 $55,147 7.9% $65,874 14.0% 28.0% 19.5%
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Notes:

Orgs highlighted red had less than 3 matches.

MARKET SUMMARY COMPARISONS

Market Average Comparison

MARKET DATA COMPARISONS AT AVERAGE

Hﬁ% Logic Compensation Group
[}

Total Rewards Consulting

Orgs higlighted yellow had less than 5 matches.
Market data highlighted red is at least 1% below market. RANGE MINIMUM RANGE MAXIMUM RANGE SPREADS
City of SeaTac's Data
Market Market Market Market
Bench ID | Benchmark (City of SeaTac's Title) Range Min | Range Max | # Orgs | Average Variance Average Variance City Mkt Avg
Range Min | City vs Mkt | Range Max | City vs Mkt

45 Park Operations Worker | (Final) $64,458 $82,512 6 $65,193 -1.1% $81,504 1.2% 28.0% 25.0%
46 Park Operations Worker Il (Final) $71,150 $91,078 8 $71,806 -0.9% $89,633 1.6% 28.0% 24.8%
47 Park Operations, Lead (Final) $82,512 $105,622 7 $83,227 -0.9% $103,646 1.9% 28.0% 24.5%
50 Urban Forester (Jones, Dylan - Final) $93,355 $119,502 1 N/A N/A N/A N/A 28.0% N/A
51 Administrative Assistant Il - Parks (Vacant - Final) $67,721 $86,689 2 N/A N/A N/A N/A 28.0% N/A
52 Administrative Assistant Ill - Parks (Merlo Huerta, Larissa - Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
53 Recreation Program Specialist (Oliverson, Amy - Final) $74,752 $95,688 6 $77,906 -4.2% $97,348 -1.7% 28.0% 25.0%
54 Recreation Program Specialist (Petersen, Erik - Final) $74,752 $95.688 6 $77.906 -4.2% $97.348 -1.7% 28.0% 25.0%
55 Recreation Program Specialist (Teran, Omar - Final) $74,752 $95,688 ) $77.,906 -4.2% $97.,348 -1.7% 28.0% 25.0%
59 iiiiilm Evenfs & Volunfeer Coordinafor [Ramirez-Marfinez, Jessica - $86,689 $110,969 5 $85.570 1 3% $106,961 3.6% 28.0% 25.0%
62 Civil Engineer, Associate (All - Final) $103,046 $131,908 6 $100,692 2.3% $127,648 3.2% 28.0% 26.8%
63 Civil Engineer, Senior (Slater, Caleb - Final) $113,744 $145,601 7 $117,591 -3.4% $147,874 -1.6% 28.0% 25.8%
65 Administrative Assistant Il - Public Works (McClellan, Cherie - Final) $67,721 $86,689 5 $69,237 -2.2% $87,005 -0.4% 28.0% 25.7%
66 Administrative Assistant Ill - Public Works (Battis, Karen - Final) $76,620 $98,081 5 $77,060 -0.6% $98,962 -0.9% 28.0% 28.4%
67 Administrative Assistant Il - Operations (Vacant - Final) $67,721 $86,689 4 $66,684 1.5% $83,677 3.5% 28.0% 25.5%
68 Maintenance Operations Worker (All - Final) $72,928 $93,355 6 $74,513 -2.2% $93,154 0.2% 28.0% 25.0%
69 Maintenance Operations, Lead (All - Final) $86,689 $110,969 6 $86,790 -0.1% $107,791 2.9% 28.0% 24.2%

AGGREGATE COMPARISON 0.5% 2.7% 28.0% 25.2%
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MEMORANDUM

To: Administration and Finance Committee

Through: Jonathan Young, City Manager

From: Lee Lofton, Human Resources Director
CC: Gwen Pilo, Finance Director

Date: July 2, 2026

Re: Market Study Adjustments

Overview

As part of the City’s ongoing commitment to maintaining a competitive and equitable
compensation structure, Human Resources has completed its review of the 2025 market
study findings. This review identified several classifications whose current salary ranges fall
below the applicable labor market benchmarks.

Based on these findings, proposed adjustments to the salary table are recommended for
classifications that are currently positioned below market. These adjustments are intended
to support recruitment and retention efforts while ensuring internal alignment and fiscal
responsibility.

Salary Table Adjustments
The following classifications are recommended for salary range adjustments due to being
below market when compared to benchmark data from comparable jurisdictions:

Current Below Proposed
Classification Range Range Range
Planning Manager 66 -5.1% 68
Court Administrator 69 -17.4% 76
Human Resource Business Partner 58 -3.2% 59
City Clerk 62 -2.5% 63
Maintenance Operations Manager 69 -1.4% 70

Adjustments will be made to the applicable salary ranges on the City’s salary table upon
committee ratification. No changes are proposed for classifications currently aligned with
or above market.
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Implementation

Upon ratification by the Administration & Finance Committee, the approved salary table
adjustments and reclassifications will be implemented retroactively to January 1, 2026.
Affected employees will receive individual notice prior to implementation.

Fiscal Impact

The fiscal impact of the proposed adjustments has been reviewed by Finance and the
estimate cost of these adjustments for 2026 is $64,072. The City is anticipating that 2026
personnel costs will come in under budget over all Funds, therefore this cost can be
absorbed by these savings. As a result, no budget amendment is needed for the
recommended adjustments.

Recommendation
Human Resources recommends that the Administration & Finance Committee review and
ratify the proposed salary table adjustments.

Approval:
Atits July 2, 2026, meeting, the Administration & Finance Committee ratified the proposed
reclassification and compensation as recommended above.

Ratified:

Deputy Mayor Senayet Negusse, Chair
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City of SeaTac
Policies and Procedures

Policy Number: PP #.##
Policy Name: Market Salary Survey Policy
Department(s): Citywide
Effective Date: TBD
Supersedes: N/A
Prepared by: ‘ Lee Lofton, Human Resources Director
Approved by: Jonathan Young, City Manager
Signature:

Purpose:

To establish a consistent and equitable process for conducting market salary surveys for non-
represented classifications within the City of SeaTac. This policy is intended to ensure that non-
represented employee compensation remains competitive with the labor market, supports
recruitment and retention objectives, and maintains internal equity and consistency across City
classifications.

This policy also establishes procedures for employee participation, review of market survey
results, and reconsideration requests related to market matching determinations.

Scope:
This policy applies to regular City of SeaTac employees, unless otherwise addressed by a current

collective bargaining agreement.

Definitions:

Comparable Cities

Cities or public agencies selected by the City for compensation comparison purposes based on
factors such as population, budget, organizational structure, geographic location, labor market
competition, and service delivery characteristics.

Compensation Consultant
An external professional or firm retained by the City to conduct compensation and market
analyses.

Internal Equity
The relationship between classifications within the City to ensure compensation appropriately
reflects relative responsibilities, complexity, qualifications, and organizational impact.

Market Match
A position identified within a comparable city or agency that is substantially similar to a City of

SeaTac classification for compensation comparison purposes.
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Market Rate
The compensation level determined through the market study/survey process using identified
comparable classifications and salary data.

Market Study/Survey
A comprehensive review of compensation market data for classifications to determine whether
salary ranges remain competitive within the labor market.

Non-Represented Employee
An employee classification not covered by a collective bargaining agreement.

Reconsideration Request
A formal written request submitted by an employee requesting review of a market match
determination or market survey result.

Policy:

The City shall conduct market study/survey for non-represented classifications on a regular basis
to ensure compensation remains competitive with the labor market and aligned with
organizational compensation objectives.

Frequency of Survey

The City may combine the non-represented Market Study/Survey process with the collective
bargaining agreement required Market Survey process into a unified compensation review
project. The combined Market Survey process operates on a three-year cycle.

During the first year of the cycle, approximately half of represented and half of non-represented
classifications shall be reviewed. During the second year, the remaining represented and non-
represented classifications shall be reviewed. During the third year, any classifications not
previously reviewed during the first two years shall be reviewed. This selection will be
maintained by Human Resources. The market survey cycle may be modified by HR Director
based on operational necessity.

The Human Resources Department shall facilitate the Market Study/Survey process and may
retain a qualified compensation consultant to conduct market reviews and analyses.

Market salary surveys shall evaluate:

e External market competitiveness;

e Internal equity considerations;

e Salary compression concerns;

e Appropriate market matches; and

e Alignment of salary ranges with organizational compensation philosophy.

Market Matches

For purposes of determining market matches, classifications must meet at least a seventy percent
(70%) similarity threshold in duties, responsibilities, qualifications, and organizational scope.

The City shall utilize at least five (5) preferred market matches whenever feasible and no fewer
than three (3) market matches to establish market comparison data.

The market rate shall generally be determined using the average of the comparable market range

maximums unless the City determines an alternative methodology is warranted.
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Salary Schedule Adjustments

Changes to the City’s established compensation plan, salary schedules, or comparable city
selections may be modified by the City Manager or HR Director as operationally necessary.

Salary range adjustments approved by the City Council or through designated committee shall
generally become effective on January 1 of the implementation year unless otherwise authorized
by the City Council.

Employees in classifications determined to be below market may have salary ranges adjusted
upward consistent with approved compensation recommendations.

If an employee’s current salary falls below the minimum step of the adjusted salary range, the
employee shall be moved to the minimum step of the revised range effective on the
implementation date. Employees shall remain eligible for step increases on their anniversary
date.

If an employee’s current salary falls within the revised salary range, the employee shall be placed
on the closest step that is not lower than the employee’s current salary.

Employees in classifications determined to be above market shall retain their current rate of pay.
If a classification’s salary range is reduced as a result of the Market Study/Survey process,
incumbent employees may be grandfathered in accordance with City compensation practices.

All eligible employees shall continue to receive approved cost-of-living adjustments and
anniversary step increases in accordance with applicable City policy.

Procedure:
Market Survey Process
The Market Salary Survey process shall generally include the following steps:

1. Employees and supervisors review and update job descriptions or classification
specifications to reflect current duties and responsibilities.

2. Updated job descriptions shall be submitted to Human Resources and shared with the
selected compensation consultant.

3. The consultant shall identify comparable market matches using approved comparison
criteria.

4. Preliminary market matching and compensation results shall be shared with Human
Resources.

5. Human Resources shall review preliminary findings and provide questions, feedback, or
clarification to the consultant.

6. Updated preliminary results shall be distributed to Department Directors for review and
discussion with employees.

7. Employees and supervisors may provide feedback regarding preliminary results through
their Department Director.

8. Human Resources shall provide employee and leadership feedback to the consultant for

consideration.
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9. The consultant shall finalize market study results and submit final recommendations to
Human Resources.

10. Human Resources shall distribute final results to Department Directors and affected
employees.

Reconsideration Request Process

Employees shall have twelve (12) business days from receipt of final market study results to
submit a written reconsideration request to the Human Resources Director.

Employees may request reconsideration regarding:

¢ A market match identified by the consultant;
e A proposed alternative market match; or
e A market match omitted from the study.

Employees submitting reconsideration requests shall:

e Identify proposed alternative market matches;
e Provide supporting job descriptions or documentation; and
e Explain why the proposed match is more appropriate.

Department Directors may provide additional leadership feedback or perspective regarding
reconsideration requests.

Reconsideration requests shall be reviewed by Human Resources Director, the applicable
Department Director, and the City Manager.

The City shall provide written responses to reconsideration requests within twelve (12) business
days.

Final determinations regarding market matches, and compensation recommendations, d remain
within the discretion of the City Manager.

Implementation

Following completion of the Market Salary Survey process and any reconsideration reviews due
by September 30" of each year, Human Resources shall:

e Prepare updated salary schedules;

e (Coordinate approvals through Administration & Finance Committee and City Council
(unless implementation is part of biannual budget);

e Communicate approved changes to affected employees prior to implementation; and
e Implement approved salary adjustments January 1* of the following year.

The City reserves the right to modify timelines, procedures, methodologies, or implementation
practices as operationally necessary.
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Considerations for Funding Public Safety

Two primary voter-approved funding options
* Levy lid lift
» Public safety sales tax
Financial considerations
Tax base (real property or eligible taxable retail sales)

Sustainability considerations

» Levy lid lift increases the City’s regular property tax above 101% for one or multiple years (up
to six); subsequent levies are subject to 101% cap so value erodes over time

« Sales tax is volatile and dependent on taxable retail sales

PACIFICA
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Sales and Use Tax for Public Safety

Authorized by RCW 82.14.450

Voter approval for up to a 0.1% sales tax (up to 0.3% sales tax for counties, however the
combined rate may not exceed 0.3%).

Allowable uses

» Atleast 1/3 of revenues must be used for criminal justice purposes, fire protection
purposes, or both

— Criminal justice purposes are defined as activities that substantially assist the criminal
justice system, which may include circumstances where ancillary benefit to the civil
justice system occurs, and which includes domestic violence services such as those
provided by domestic violence programs, community advocates, and legal advocates

Must be submitted at primary or general election, excluding February or April special
elections

Motor vehicle sales and first 36 months of lease are exempt
85% of proceeds remitted to the city; 15% of proceeds remitted to the county
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Election Process and Dates

City Council adopts an election ordinance
» Ordinance includes background and reason/need for funding
Contains proposed ballot proposition
States which election the proposition will be considered by the voters
Authorizes City Manager to appoint members of pro/con committees from volunteer pool
Ordinance submitted to county elections before filing deadline (August 4, 2026)

State law provides requirements applicable to ballot proposition for local measures
- Main sections

» ldentification of the enacting legislative body;

« A statement of the subject matter (no more than 10 words long);

» A concise description of the measure (no more than 75 words long); and

» A question (essentially, whether or not the proposition should be approved).

Other general ballot requirements to keep in mind
« Forinstance, single subject requirement
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Election Process and Dates

Pro/con committee members
« Up to three members appointed to each committee

« May advertise for and solicit volunteers, or appoint those known to be in favor or against
measure

« Committee prepares pro/con committee statements a (200 word max) and rebuttals (75 word
max), as needed

« Deadline to appoint members is similar to election ordinance filing deadline

Staff prepares explanatory statement
« Provides proposition purpose, financial impact and other information in common and neutral
language
* Limited to 250 words
« Deadline for explanatory statement is similar to ordinance filing deadline
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Election Process and Dates

 November 3, 2026 general election; August 4, 2026 filing deadline

« Sales tax rate changes may only take effect on January 1, April 1, or July 1, and no sooner than
75 calendar days after DOR receives written notice of the change (RCW 82.14.055)

* Receipts usually received 2-3 months after collections
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Draft Ballot Proposition

[Yellow text limited to 75 words]
CITY OF SEATAC
PROPOSITION NO.
PUBLIC SAFETY SALES AND USE TAX

The City Council of the City of SeaTac passed Ordinance No. concerning funding for public
safety services. If approved, this proposition would increase the sales and use tax rate by 1/10th of 1%
(0.1%) to provide funding for public safety services, including but not limited to, hiring additional police
officers; law enforcement support and staffing and retention; funding public safety operations,
maintenance and capital; and providing other public safety operations and services authorized under
RCW 82.14.450.

Should this proposition be approved?
YES
NO
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Draft Explanatory Statement

[Limited to 250 words]

The City of SeaTac provides public safety and related services to its residents, businesses and visitors through a
contract with the King County Sherriff's Office. In addition to local residents, thousands of visitors pass through the
City each year accessing the hotels, restaurants and services of the SeaTac International Airport, located entirely
within the City's boundaries. Serving residents, visitors and millions of travelers each year creates unique and
increased demands on police, criminal justice and community support services needed to protect public safety.

City revenue has not kept pace with inflation or the cost increases in law enforcement. The SeaTac City Council
approved a Public Safety Sales Tax ballot measure to help offset inflationary pressures on police and other public
safety expenses. If approved by voters, the City would impose a 0.1% sales and use tax on retail sales within the City
that would be paid by all retail sales consumers, including non-resident visitors. This tax would add 10 cents to a $100
purchase.

Public safety services funded by Proposition 1 include, but are not limited to, hiring additional police officers; law
enforcement support and staffing and retention; funding public safety operations, maintenance and capital; and
providing other public safety operations and services authorized under RCW 82.14.450. At least 1/3 of the revenue
generated from the sales tax must be used solely for criminal justice purposes as defined in RCW 82.14.340. If this
measure is approved, the additional 0.1% sales and use tax would generate approximately $ in 2027.
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Questions?
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CITY OF SEATAC, WASHINGTON
ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SEATAC,
WASHINGTON, PROVIDING FOR THE SUBMISSION TO THE QUALIFIED
ELECTORS OF THE CITY AT THE NOVEMBER 3, 2026 ELECTION OF A
PROPOSITION AUTHORIZING AN INCREASE TO THE SALES AND USE
TAX IN SEATAC OF ONE-TENTH OF ONE PERCENT (0.1%) ON THE
SELLING PRICE OR VALUE OF AN ARTICLE TO FUND PUBLIC SAFETY
AS PERMITTED IN RCW 82.14.450; SETTING FORTH THE TEXT OF THE
BALLOT PROPOSITION; DIRECTING PROPER CITY OFFICIALS TO TAKE
NECESSARY ACTIONS; AND PROVIDING FOR OTHER MATTERS
RELATED THERETO.

WHEREAS, the City Council of the City of SeaTac, Washington (the “City”), has adopted
top priorities and policy issues for 2026, including (1) achieve and maintain fiscal sustainability;
(2) fund public safety; (3) seek ongoing funding to create and preserve affordable housing;
(4) support human services through strategic partnerships; (5) create a vibrant International
District/International Plaza; (6) obtain shared revenue models that recognize the fiscal impacts of
hosting the SeaTac International Airport, a major airport; (7) continue economic development
efforts to maximize business growth and develop tourism destinations; and (8) provide and fund
open space and recreational activities within the community; and

WHEREAS, the City Council has reaffirmed public safety and service levels as a top
priority; and

WHEREAS, the City has contracted with the King County Sheriff’s Office for police
services since incorporating in 1990; and

WHEREAS, in addition to local residents, thousands of visitors pass through the City each
year accessing the hotels, restaurants and services of the SeaTac International Airport, located
entirely within the City's boundaries; and

WHEREAS, serving residents, visitors and millions of travelers each year creates unique
and increased demands on police, criminal justice and community support services needed to
protect public safety; and

WHEREAS, the SeaTac Police Department includes patrol officers, detectives, traffic
enforcement officers, a community service officer, as well as a community engagement officer.
These SeaTac Police members host various community outreach programs and public safety
forums to keep residents and businesses engaged in community policing and problem-solving
projects that are unique to the City. Programs include community police academy, block watch
programs, hotel/motel crime fighting, and police explorers, among many others; and

WHEREAS, the SeaTac Police Department also focuses on reducing deaths, injuries, and
property damage associated with traffic accidents along its busy corridors. In collaboration with
the City of SeaTac Public Works, the SeaTac Police Department continues to analyze collision

139



data to look for ways to improve traffic safety through a variety of education, enforcement and
engineering efforts; and

WHEREAS, City property tax revenue growth has not kept pace with inflation since 2009
nor has it kept pace with cost increases in law enforcement; and

WHEREAS, specifically, the City is in need of funding for (a) additional police officers;
(b) training for police co-responder models, and diversion measures; (c) efforts to address the
ongoing fentanyl crisis; (d) efforts to address the rising number of traffic accidents and fatalities,
including funding for traffic calming measures; and (e) other public safety operations; and

WHEREAS, beginning in 2027, the City is facing a projected deficit of approximately $7
million per annum; and

WHEREAS, in order to sustain the foregoing priorities levels which meet the City's and
community's expectations, the City is in need of additional funds to supplement existing City
General Fund revenue which is applied for these purposes; and

WHEREAS, approximately % of the City’s General Fund expenditures are used to
provide police and public safety services; and

WHEREAS, to meet Council’s policy-level direction to close the structural deficit and
work toward a $10 million year-over-year budget improvement target, a sales and use tax has been
identified as a necessary tool; and

WHEREAS, RCW 82.14.450 allows the City to levy an 1/10 of 1% (0.1%) sales tax for
public safety purposes, subject to voter approval; and

WHEREAS, pursuant to RCW 82.14.450, one-third of all money received from this public
safety sales tax must be used solely for criminal justice purposes, and the City will be required to
share 15% of tax proceeds received by the City pursuant to this action with King County; and

WHEREAS, given the anticipated increases in law enforcement costs, and limited
resources, the City Council believes that it is necessary to let voters decide whether to raise sales
taxes by 1/10 of 1% (0.1%) to pay for additional law enforcement officers and increasing law
enforcement costs; and

WHEREAS, unlike other taxes that may be imposed by the City, sales tax allows the City
to generate revenue directly from those who do not necessarily live or own property within the
City but still benefit from City services; and

WHEREAS, if approved by the voters, the 1/10 of 1% (0.1%) sales tax is expected to raise
approximately $ million annually; and

WHEREAS, imposition of the sales tax as provided herein will provide necessary funding
to maintain an essential level of public services such as public safety, transportation, facilities,
culture and recreation, and is otherwise in the best interest of the public health, safety and welfare;
and
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NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SEATAC,
WASHINGTON DO ORDAIN AS FOLLOWS:

Section 1. Public Safety Sales and Use Tax. The City Council hereby finds that it is in
the best interests of the residents of the City and the general public to fund public safety services
to address increasing community needs. Such public safety services include, but are not limited
to, hiring additional police officers; law enforcement support and staffing and retention; funding
public safety operations, maintenance and capital; and providing other public safety operations
and services authorized under RCW 82.14.450 (the “Public Safety Services”).

The City Council reserves the right, in accordance with its budget process, to determine
the levels of service to be provided as permitted under applicable State law and within the available
revenues collected from this increase. If revenues are sufficient, the Council reserves the right to
use such additional funds to contract for, or pay personnel and related costs for recruiting, hiring,
training, equipping and employing additional personnel in other capacities authorized by
RCW 82.14.450. The cost of all compensation, benefits, training, support services, equipment,
vehicles, infrastructure, facilities, real property, and/or administrative expenses and other costs
incurred and/or contracted for in connection with Public Safety Services shall be deemed a part of
the costs.

The City Council may alter, make substitutions to, and amend such components as it
determines are in the best interests of the City and consistent with the general descriptions provided
herein. The tax shall be in addition to any other taxes authorized by law and shall be collected
from those persons who are taxable by the State under chapter 82.14 RCW upon the occurrence of
any taxable event within the City.

Section 2. Calling of Election. It is hereby found that the best interests of the citizens
of the City require the submission to the qualified electors of the City for approval or rejection at
the election to be held on November 3, 2026 of a proposition authorizing an additional sales and
use tax of 1/10th of 1% (0.1%) on the selling price in the case of a sales tax or the value of the
article used in the case of a use tax pursuant RCW 82.14.450. The Director of King County
Elections, as ex officio supervisor of elections in King County, Washington (the “Director”), is
hereby requested to submit to the qualified electors of the City the proposition set forth below.

Upon approval of the voters of the proposition hereinafter set forth, the City may use
proceeds of such sales and use tax to pay the costs of Public Safety Services as more particularly
described in this ordinance.
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The City Clerk is hereby authorized and directed to certify a proposition to the Director in
substantially the following form:

[Yellow text limited to 75 words]
CITY OF SEATAC
PROPOSITION NO.
PUBLIC SAFETY SALES AND USE TAX

The City Council of the City of SeaTac passed Ordinance No.
concerning funding for public safety services. If approved, this proposition
would increase the sales and use tax rate by 1/10th of 1% (0.1%) to provide
funding for public safety services, including but not limited to, hiring additional
police officers; law enforcement support and staffing and retention; funding
public safety operations, maintenance and capital; and providing other public
safety operations and services authorized under RCW 82.14.450.

Should this proposition be approved?

YES

NO

For purposes of receiving notice of the exact language of the ballot proposition required by
RCW 29A.36.080, the City Council hereby designates: (a) the City Clerk and (b) Bond Counsel
to the City, as the individuals to whom such notice should be provided. Bond Counsel and City
Clerk are each authorized individually to approve changes to the ballot title, if any, deemed
necessary by the Director.

The proper City officials are authorized to perform such duties as are necessary or required
by law to submit the question of whether the 0.1% sales tax shall be levied, as provided in this
ordinance, to the electors at the November 3, 2026 election, and to execute all certificates and
documents and to take such actions as are necessary to carry out the intent of this ordinance.

Section 3. Local Voters’ Pamphlet Authorized; Committee Appointments. The
preparation and distribution of a local voters’ pamphlet providing information on the foregoing
ballot measure is hereby authorized. The pamphlet shall include an explanatory statement and
arguments advocating approval and disapproval of the ballot measure, if any. The preparation of
the explanatory statement, the appointment of pro/con committees and the preparation of
statements in favor of and in opposition to the ballot title shall be in accordance with chapter
29A.32 RCW and the rules and guidelines of King County, as applicable. The City understands
and agrees that it will be required to pay its proportionate share of the expenses of the voters’
pamphlet.
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The City Council hereby assigns the responsibility and authorizes the City Manager to
appoint members to a committee to advocate voters’ approval of the proposition and to a
committee to prepare arguments advocating voters’ rejection of the proposition.

Section 4. Severability. Should any section, paragraph, sentence, clause or phrase of
this ordinance, or its application to any person or circumstance, be declared unconstitutional or
otherwise invalid for any reason, or should any portion of this ordinance be pre-empted by state or
federal law or regulation, such decision or pre-emption shall not affect the validity of the remaining
portions of this ordinance or its application to other persons or circumstances.

Section 5. Corrections by Clerk. Upon approval of the City Attorney, the City Clerk
and the code reviser are hereby authorized to make necessary corrections to this ordinance,
including but not limited to the correction of clerical errors; references to other local, state or
federal laws, codes, rules or regulations; ordinance numbering and section/subsection numbering;
and other similar necessary corrections.

Section 6. Effective Date of Ordinance. This ordinance shall be in full force and
effect 5 days after passage, as required by law.

PASSED by the City Council of the City of SeaTac, Washington, at a regular meeting of
the City Council held on July 14, 2026.

CITY OF SEATAC, WASHINGTON

Mohamed Egal, Mayor
ATTEST:

Kristina Gregg, City Clerk

APPROVED AS TO FORM BY:

Pacifica Law Group LLP, Bond and
Outside Special Counsel to the City

Published:
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Explanatory Statement:
City of SeaTac, Washington
Public Safety Sales and Use Tax

The City of SeaTac provides public safety and related services to its residents, businesses and
visitors through a contract with the King County Sherriff’s Office. In addition to local residents,
thousands of visitors pass through the City each year accessing the hotels, restaurants and
services of the SeaTac International Airport, located entirely within the City's boundaries.
Serving residents, visitors and millions of travelers each year creates unique and increased
demands on police, criminal justice and community support services needed to protect public
safety.

City revenue has not kept pace with inflation or the cost increases in law enforcement. The
SeaTac City Council approved a Public Safety Sales Tax ballot measure to help offset
inflationary pressures on police and other public safety expenses. If approved by voters, the City
would impose a 0.1% sales and use tax on retail sales within the City that would be paid by all
retail sales consumers, including non-resident visitors. This tax would add 10 cents to a $100
purchase.

Public safety services, include but are not limited to, hiring additional police officers; law
enforcement support and staffing and retention; funding public safety operations, maintenance
and capital; and providing other public safety operations and services authorized under RCW
82.14.450. At least 1/3 of the revenue generated from the sales tax must be used solely for
criminal justice purposes as defined in RCW 82.14.340. If this measure is approved, the
additional 0.1% sales and use tax would generate approximately $ in 2027.
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City of SeaTac Seeks Volunteers for Pro and Con Committees for November 3, 2026 Ballot
Measure

The City of SeaTac, Washington (“City”) will consider an ordinance at its July 14, 2026 City
Council meeting placing a proposition on the November 3, 2026 general election ballot to
authorize a sales and use tax of 1/10th of 1% (0.1%) to provide funding for public safety services
as authorized by RCW 82.14.450.

Accompanying the ballot will be the King County Voter’s Pamphlet. State law requires the City
appoint two committees to draft the pro and con statements for the proposition. The committees
can have no more than three members each; however, the committees may seek advice from any
person or persons. Each committee member must reside in the City. The committees will also
have an opportunity to write a rebuttal statement to the other side’s statement. Statements and
rebuttals are limited in length (200 and 75 words, respectively), and are due early August.
Complete Information and timeline of commitments are described in the King County Jurisdiction
Manual: https://cdn.kingcounty.gov/-/media/king-county/depts/elections/for-
jurisdictions/pdf/jurisdiction-
manual.pdf?rev=9ea273d2103{4469aafbc30152466ece&hash=993DES3DFOE57C69125B48E71
199DCFF and at https://kingcounty.gov/-/media/king-county/depts/elections/for-
jurisdictions/pdf/lvp-admin-packet.pdf

Individuals interested in applying for one of the committee positions should submit an online
application no later than 4:00 pm on July  , 2026. If you would like a paper copy of the
application, contact at or 206-

147


https://cdn.kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/jurisdiction-manual.pdf?rev=9ea273d2103f4469aafbc30152466ece&hash=993DE83DF0E57C69125B48E71199DCFF
https://cdn.kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/jurisdiction-manual.pdf?rev=9ea273d2103f4469aafbc30152466ece&hash=993DE83DF0E57C69125B48E71199DCFF
https://cdn.kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/jurisdiction-manual.pdf?rev=9ea273d2103f4469aafbc30152466ece&hash=993DE83DF0E57C69125B48E71199DCFF
https://cdn.kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/jurisdiction-manual.pdf?rev=9ea273d2103f4469aafbc30152466ece&hash=993DE83DF0E57C69125B48E71199DCFF
https://kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/lvp-admin-packet.pdf
https://kingcounty.gov/-/media/king-county/depts/elections/for-jurisdictions/pdf/lvp-admin-packet.pdf

Administration and Finance Committee
July 2, 2026

Agenda ltem 6a

May Investment Report

A&F Investment Memorandum

148



MEMORANDUM

To: Administration and Finance Committee
Through:  Jonathan Young, City Manager

From: Gwen Pilo, Finance Director

Date: July 2, 2026

Re: May 31, Investment Report

Attached is the May 2026 Portfolio Analysis Report.
At the end of May, the City had $130,523,561 in cash and short-term investments and
$67,797,585 in long-term investments at market value. Total cash on hand and investments equal

$198,321,146.

Interest received during the month was $197,841 from bonds and $305,428 from the LGIP.
Interest paid year to date is $2,757,999.

The 90-day T-bill is at 3.60%, up 0.01% from the previous month. The 2-year Treasury note is
up by 0.1% from the previous month at 3.98%. The LGIP is down 0.03%, at 3.67% for May.

SeaTac Yield is at 3.80%, up by 0.08% from April.

One bond matured and reinvested in May.

149



Administration and Finance Committee
July 2, 2026

Agenda ltem 6b

May Investment Report

Portfolio Benchmark Monthly Stats

150



Maturity Constraints

Under 30 days
Under 1 year
Under 5 years

Maximum Weighted Average Maturity
Maximum Single Maturity

Asset Allocation Diversification

U.S. Treasury Obligations
U.S. Agencies Primary

FHLB

FNMA

FHLMC

FFCB
U.S. Agencies Secondary

FICO

FARMER MAC
Municipal Debt Obligations
Certificates of Deposits
Bank Time Deposits & Savings Accounts
Local Government Investment Pool
Total

Portfolio by Fund Allocation

City of SeaTac - Core Investment Funds
City of SeaTac Liquidity Funds

TOTAL PORTFOLIO

Total Funds City of SeaTac

Policy
Requirement
10%
25%
100%

3.00
5 Years

Maximum
Policy
Allocation
100%
100%

20%

20%
15%
50%
100%

Par Amount

$ 68,500,000
$ 130,523,561

$ 199,023,561

% of Total
Accumulated
66%
74%
100%

Issuer
Constraint

30%
30%
30%
30%

10%
10%
5%
5%

Total Adjusted
Cost

$ 66,041,960

$ 130,523,561

$ 196,565,520
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Portfolio
Allocation
130,523,561
146,475,881
198,321,146

2.88
4.81

Percentage of
Portfolio

4.14%
24.03%
11.01%

2.00%

2.01%

9.02%

6.01%

0.00%

6.01%

0.00%

15.75%
50.07%
100%

Market Value

S 67,797,585
$ 130,523,561

$ 198,321,146

Compliance Report

Within Limits
YES

YES
YES

Market Value

S 8,219,465
S 47,665,780
S 21,843,920
S 3,962,240
S 3,979,780
S 17,879,840
S 11,912,340
S -

S 11,912,340
S -

S

S

S

$

31,229,960
99,293,601
198,321,146

YTD Unrealized

Gain/Loss
S 1,755,626

S 1,755,626

5/31/2026

% within
Limits

YES
YES

YES
YES

YES
YES

Yield to
Maturity
3.80%



Cit of SeaTac

Investment Portifolio Analysis

As of 5/31/2026
SeaTac Portfolio Monthly Interest Earned (Accrual Basis)
Month 2024 2025 2026 2024 2025 2026
January 82,798,000 76,650,000 72,450,000 261,006 244,131 176,370
February 82,798,000 | 76,650,000 | 74,450,000 72,000 144,750 218,250
March 82,798,000 78,650,000 69,730,769 201,059 191,500 354,668
April 82,798,000 | 78,650,000 | 68,730,769 249,438 265,170 312,454
May 80,798,000 76,650,000 68,730,769 222,875 226,625 197,841
June 77,798,000 | 72,650,000 140,488 103,600
July 79,998,000 74,450,000 261,006 262,625
August 79,998,000 | 74,450,000 173,067 114,250
September 75,998,000 80,450,000 317,904 227,750
October 78,643,000 | 75,450,000 157,413 311,837
November 78,643,000 76,450,000 187,625 196,125
December 76,643,000 76,450,000 186,550 45,800
Average 79,975,917 76,466,667 70,818,461 202,536 194,514 251,917
LGIP Monthly Interest Earned (Accrual Basis) Year to Date Interest Earned
Month 2024 2025 2026 2024 2025 2026 2024 2025 2026
January 74,726,296 88,039,368 97,105,540 342,536 331,538 310,354 603,542 575,669 486,724
February 75,047,683 | 88,338,396 | 97,384,292 321,387 299,029 278,753 996,929 1,019,447 983,727
March 75,392,294 93,675,088 97,691,152 344,611 336,691 306,860 1,542,599 1,547,639 1,645,254
April 75,726,756 | 98,021,529 | 97,988,172 334,462 346,441 297,020 2,126,499 2,159,250 2,254,729
May 76,073,972 98,385,626 98,293,601 347,216 364,096 305,428 2,696,590 2,749,971 2,757,999
June 91,451,890 | 98,740,063 377,918 354,437 3,214,995 3,208,008
July 88,865,508 99,108,343 413,618 368,280 3,889,619 3,838,913
August 89,272,731 | 99,477,181 407,224 368,838 4,469,909 | 4,352,002
September 89,656,318 95,821,557 383,586 344,376 5,171,400 4,924,128
October 87,028,373 | 96,160,592 372,055 339,035 5,700,868 5,574,999
November 87,366,363 96,477,574 337,991 316,982 6,226,483 6,088,106
December 87,707,830 | 96,795,185 341,467 317,612 6,754,500 | 6,451,518
Average 83,193,001 95,753,375 97,692,551 360,339 340,613 299,683 3,616,161 3,540,804 1,625,687
2 Yr T-Note 90 Day T Bill
2YrT-Note  2YrT-Note 2YrT-Note | 90 Day TBill 90 Day TBill 90 Day TBill
Month 2024 2025 2026 2024 2025 2026
January 4.27% 4.22% 3.52% 5.22% 4.20% 3.58%
February 4.64% 3.99% 3.38% 5.25% 4.20% 3.59%
March 4.59% 3.89% 3.79% 5.23% 4.21% 3.61%
April 5.04% 3.60% 3.88% 5.25% 4.20% 3.59%
May 4.89% 3.89% 3.98% 5.25% 4.25% 3.60%
June 4.71% 3.72% 5.22% 4.24%
July 4.29% 3.94% 5.15% 4.24%
August 3.91% 3.59% 4.98% 4.05%
September 3.66% 3.60% 4.52% 3.86%
October 4.16% 3.60% 4.47% 3.73%
November 4.13% 3.47% 4.39% 3.73%
December 4.25% 3.47% 4.23% 3.57%
Average 4.38%| 3.75%| 3.71% 4.93%| 4.04%| 3.59%
SeaTac Current Yield LGIP Interest Rate 2026 Budget
Month City 2024 City 2025 City 2026 LGIP 2024 LGIP 2025 LGIP 2026 Actual Budget % of Budget
January 2.74% 3.45% 3.51% 5.42% 4.45% 3.78% 486,724 485,640 100%
February 2.84% 3.54% 3.52% 5.41% 4.43% 3.74% 497,003 485,640 102%
March 2.85% 3.54% 3.75% 5.41% 4.40% 3.71% 661,527 485,640 136%
April 2.96% 3.54% 3.72% 5.40% 4.39% 3.70% 609,474 485,640 125%
May 2.95% 3.52% 3.80% 5.40% 4.37% 3.67% 503,270 485,640 104%
June 3.05% 3.55% 5.40% 4.38% - 485,640 0%
July 3.21% 3.56% 5.41% 4.39% - 485,640 0%
August 3.15% 3.62% 5.40% 4.38% - 485,640 0%
September 3.11% 3.61% 5.23% 4.29% - 485,640 0%
October 3.21% 3.58% 4.93% 4.17% - 485,640 0%
November 3.19% 3.51% 4.73% 4.01% - 485,640 0%
December 3.31% 3.51% 4.60% 3.88% - 485,640 0%
Average 3.05%| 3.54%| 3.66% 5.23%| 4.30%| 3.72%||] 2,757,999 | 5,827,675 47.33%
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City of SeaTac
Investment Portifolio Transaction Report
Asof 5/31/2026

Maturities
Semi-Annual
Interest Settlement
Cusip Description Par Value Coupon Payments Date Maturity Date Call Date FUND
3133ELC85 FFCB S 2,000,000 0.82% S 8,200 11/18/2021 5/27/2026 403 - Surface Water
Purchases
Annual
Interest Settlement
Cusip Description Par Value Coupon Payments Date Maturity Date Call Date FUND
314281JF5 FMCA S 2,000,000 4,000% $ 80,000 5/21/2026 5/19/2028 403 - Surface Water
Interest Paid
Date FUND Cusip Description Par Value Coupon Interest Payments
05/04/2026 301 - Municipal CIP 3133ETP50 FFCB $ 2,000,000 3.73% $37,300
05/12/2026 001 - General Fund 3130B8PG1 FHLB $ 2,000,000 3.83% $73,196
05/26/2026 001 - General Fund 3130APXF7 FHLB $ 2,000,000 2.00% $40,000
05/27/2026 403 - Surface Water 3133ELC85 FFCB $ 2,000,000 0.82% $8,200
05/28/2026 001 - General Fund 3130B8PF3 FHLB $ 2,000,000 3.76% $37,600
$196,296
Definitions:
Coupon Interest Rate
FHLMC Federal Home Loan Mortgage Corporation
FAMCA Federal Agricultural Mortgage Corporation (Farmer Mac)
FHLB Federal Home Loan Bank
FFCB Federal Farm Credit Bank
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