MEMORANDUM OF UNDERSTANDING
By and Between
THE CITY OF SEATAC
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME), AFL-
CIO, LOCAL #3830 ‘

LIMITED TERM EMPLOYMENT TERM EXCEPTIONS

This Memorandum of Understanding (“MOU”) memorializes the verbal agreement between the
City of SeaTac (“City”) and the Washington State Council of County and City Employees,
American Federation of State, County and Municipal Employees (“AFSCME”), AFL-CIO, Local
#3830 (“Union”) to grant bargained exceptions to the twenty-four (24) month limited term
employee employment term maximum.

SECTION 1. PURPOSE

WHEREAS, the CBA, defines Limited Term Employment as “an employee hired for a definite
and limited term of employment in excess of six (6) months but not longer than twenty-four (24)
months.”

WHEREAS, concurrent to the 2016 contract negotiations, City department heads were pursuing
budget decision cards for limited term employees for terms greater than the twenty-four (24)
month maximum.

WHEREAS, the City has since approved and filled the aforementioned positions and currently
employs two bargaining unit members in limited term positions with terms greater than twenty-
four (24) months duration.

NOW THEREFORE, the parties have met, discussed this matter, and have agreed to the
following:

SECTION 2. AGREEMENT:

1. Any exception to the defined twenty-four (24) month limited term employment duration of
limited term classifications must be brought forward discussed and agreed upon on an
individual and case-by-case basis.

2. The current limited term classifications of Real Property Management Specialist (current
incumbent Ingrid Willms-Dixon) and Engineering Technician (current incumbent Kim
Dung Tang) shall be allowed to exceed the twenty-four month maximum term as an
exception to the rule. The exception shall allow for limited term employment of no more
than thirty-six (36) months.

SECTION 3. MISCELLANEOUS:
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1. To the extent this MOU conflicts with any provision of the CBA or City policies and/or
procedures, this MOU shall control.

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the limited term duration exceptions.

3. This MOU shall not be interpreted to set precedence for terms regarding future limited

term duration exceptions.

SECTION 4. DURATION OF AGREEMENT

THIS AGREEMENT shall be in full force and effect from the date of final signature through
December 31, 2019 unless terminated or modified beforehand by mutual agreement of the
parties.

SECTION 5. SIGNATURES

Signed this éﬁ( day of February 2018.

FOR THE CITY: FOR THE UNION:

oseph Scordlo, City Manager Michael Rainey, AFSCME Council 2
Staff Representative
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Vanessa Audett’Human Resources Manager Sandi Hutchison, AFSCME Local 3830
President

Approved as to Form:

Vi 27

Mark Johnsen, Sen'/i/Assistant City Attorney




